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Sv ac.air's CoRNER 


by John Sinclair 
President 


sa Board Member of the Oshawa- 
A tio newest United Way, I 
would like to mention that the 
1992 goal is $3,124,717.00. I am asking 
everyone to take a good look and see if we 
can do everything possible to help reach 
this goal. I know we are going through 
tough times, but over the years, the 
Oshawa-Whitby-Newcastle United Way 
has always been there to help. 
Below is a chart outlining where the 
money raised goes. 
Once again, let's do everything possi- 
ble to reach our goal. I know that with 
everyone's help we can do it. 


Samko Sales 
Toy and Gift Warehouse 


Open from September 24th to 
December 20th 
Hours open: 
Thursday 9am-9pm 
Doors close 8:30 pm 
Friday 9 am -9 pm 
Doors close 8:30 pm 
Saturday 9am -5pm 
Doors close 4:30 pm 
Sunday 9am -5pm 


Doors close 4:30 pm 
Closed Monday, Tuesday & 
Wednesday 

Absolutely no infants or children 


Cash Visa Mastercharge No cheques 
All sales final 


Closed Monday Tuesday Wednesday 


Store entrance: 
11 Peel Ave. Toronto M6J 1M3 
(Turn north on Gladstone Ave.) 


Samko Sales 
Phone: (416) 532-1114 


Also, 
Christmas is 
coming. If 
anyone is 
interested, 
you can pick 
up admission 
cards for the 
Samko Sales 
Toy and Gift 
Warehouse 
at the Union 
Hall. 


Designations to other 
United Ways............... 1% 


Year Round 


Administration and 
== Member Agencles: ...90% 


Alliance Adjustment 
Committee 


Office Hours 
8:00 a.m. to 3:00 p.m. 


Monday to Friday 


Location: Front Door of Alliance Ballast 
Phone Number: 372-4351 


Local 222 Hall: 1-800-465-5458 


by John Kovacs 
Secretary-Treasurer 


As you can see from the financial 
breakdown for the month of August, I'm 
showing a surplus of $53,578.03. There 
are a few reasons for this unusual surplus. 
The plants were down, either on vacation 
or lay off part of August, and the lost time 
wages and expenses were one of the low- 
est for a long time. We didn’t have the 
Oshaworker expenses, which are in the 
neighbourhood of $30,000.00 for each 
month and, finally, there was no election 
cost of any kind in August. 

The picnic is slowly getting paid off, 
and I paid a couple of bills in August in the 
amount of $13,710.98. Most of this went 
to the City of Oshawa for the clean-up at 
Lakeview Park. 

There are a couple of bills still out- 
standing because there is a dispute in the 
amounts. It should be cleaned up by the 
end of the month. 

As I'm on the picnic committee, I 


want to give you a basic breakdown on our 
1992 Picnic Expenses. These amounts are 
projected and include all bills, including 
the ones still outstanding. 

Total expenses were $175,462.97. 
This is everything. We took in $49,720.89 
through our ticket sales, so it has to be 
deducted from the total expenses. That 
leaves us with a total cost of $125,742.08. 

Our ticket sales were down from the 
previous year, but it is also understand- 
able. Simple arithmetic will tell you that 
we do not have the same population in our 
plants as we had a year ago. 

When I took over the office of 
Treasurer in June 1989, our GM popula- 
tion was 17,000 employees. The latest 
Dues Report Sheet shows 14,983 employ- 
ees, but this does not include the long term 
lay-off status personnel. 

Our smaller units are also experienc- 
ing serious reductions. Two years ago, we 
had over 600 members at A.G. Simpson. 
Now it is just slightly over 300. 


The open door free trade policy 


pO poe 


4 
4 


Alliance Ballast used to have 159 but 
when they closed their doors forever in 
August, the population was only 91. 
Every other unit has been experiencing 
reductions of some kind. It is a sign of the 
times. 


Thanks 


While I was on my two weeks’ vaca- 
tion, Jerry Smith replaced me in my office. 
For looking after my workload while still 
following up his S.U.B. cases, I owe Jerry 
my gratitude. Whenever I'm away (which 
is not very often) I am replaced by either 
Jerry Smith or Donny Thompson. Both of 
them are Trustees on the Executive Board 
and I'm not only proud to have them as my 
helpers, but also as my friends. 


Closing Message 

We must always remember that God 
has given to every soul the responsibility 
of deciding what its character and destiny 
shall be. 


Income Statement 8/2/92 to 8/31/92 


Revenue 


Income 

Membership Dues .......sssssssscesssessessecnsessenecnreanenssonceee $601,729.47 
Initiations .........esssccseeeeeeeee +-240.00 
Oshawa Area Skilled Trades 23.26 
S.U.B. Receipts .....sseesees 7,111.91 
Entertainment and Welfare .. +--0.00 


Greenshield Recoveries ... 


Hall Maintenance ............00 BSE E Why 
Office Maintenance & Lease ........scsscssscsscesssenssessssesseeseeee 83.00 
Lost Time and Wages Recoveries 1,549.62 
Staff Wage Recoveries............. «1,722.08 
Miscellaneous Collections... .262.13 
Oshawolker........ssesescsesees -1,149.00 
RENE Siossscterecsesacen 6,300.00 
Retired Members.......... 1,789.65 
Soft Drinks and Vending .......:..scsessslersesesssencesseesessrseeeens 229.50 
Telephone IncOme......s.sssssssssscssovessersenssssnssnsaseseensenssenneseseon 955.05 
Total Revenue ercrrrescccesrett ttt stases soe esacesseesonasvectbeesuecseass 626,688.86 


Total Revenue..........scsecesorsseessssessseressresees 


Expenses 

Office and Building 

Employee Salaries.........sssssssssssssessessessesensensencsseavensseese 73,797.21 
UI Expense....... ae 2,415.38 


CPP Expense. 


EHT Expense ........:cccsscsscosseessssecsensscsssevessnontsencnencocecerectes 1,802.78 
Other Bemefit...........cccccseserees 15,978.92 
Employee Benefits and Insurance 20,894.28 
Hall Expenses.......esscsscscsssssessersrseassees 1,081.45 
Miscellaneous purchases and jackets.. +0016.49 
Building Maintenance.. 4,264.97 
TelEPhONE..14...s0s0rcecerareacersoereosnsasessersess .3,876.85 
Office Supplies and General Expense. 8,469.19 
Officers EXpense........scsssersessssseserseate 3,715.45 
Professional...........:sssssssses 

Total Office and Building..........c...ssscsserssesesssereeree 130,115.89 
Organizational 

Peni Gapitaty ND Risitaatiassezsianssatbesteseesenvsanteusezerotie stsesnseeoen 2,431.60 
Per Capita - Ont.Fed. of Labour...... -.8,093.93 
Per Capita - Durham Labour Council. 1,593.30 
Per Capita - GM Intra Corp Council .........ssesessessessesees ~1,408.50 
Per Capita - CAW Assessment....... 364,493.58 
Per Capita - special assessments. wonees B46 
Per Capita - CAW Council ..... ..6,171.07 
Total Per Capita .......csssessesnees 381,293.52 
Lost Time: Wages and Benefits. 24,461.95 
Lost Time Expenses........sssr-sses+ 10,196.64 
Investors Grp Trust-Staff Pensions. 5,505.00 
Picnic. Pecretesto 13,710.98 
Publi catty sc sssssscsssseaciesteesantertetsoss isssiscssorsesvecaseaiatinnen ovecaseseseeey 58.85 
Recreation .........scccecssveees 3,915.00 
Retired members dues fund ...3,014.20 
Welfare and donations .........sssssesssssssssesssorseessenseneeseeneesesceee 827.00 
Skilled Trades ............. 11.80 
Total Organizational..........0se0 eves . 


Total Expense ..........csssssecresssesesseseseneee 
Net INCORC...........cescosscvsssesecseccecsecccreccersevecs ses ssessecescess 


a 


Balance Sheet as at 8/31/92 


Assets 


Current Assets 


Advances Receivable...... 
Due from Dental Centre.. 
Mortgage Receivable ........... 
Dominion of Canada Bonds 
Short Term Investments...... 


175,000.00 
Total Current Assets......ssssrssssseecesssessessesseeeeee 450,805.39 


Fixed Assets 


ere comers tctaassotecass 3,242,093.00 
—86.022,02 


Tota 18 edd Ae sess cea nnonsarsnnan--.3, 328,115.02 


Total Assets........ sesseseesenssessnreenetsessessenseey 778,920.41 
Liabilities 

Current Liabilities 

Accounts Payable..........sssssssssccssccessecosseecsnsescnenescaneense 18,113.61 
Accrued Liabilities.. .-369,406.41 
Vacation Payable 29,977.80 
UI Payable...........s:0000 1,353.07 
UI Payable - Lost Time... 1,254.64 
GRP Payable rcccrrssctitttecccsssscsssesccssesoosvodanceaacucce cod ssovrsowsoeoresses 89.66 
CPP Payable - Lost Time 180.46 
Income Tax Payable............... 7,971.87 
Income Tax Payable - Lost Time... «7 260.60 
Receiver General Payable........... ..18,710.30 
EHT Payable ...........2ccesseseaee .- 163.01 
Union Dues Payable 1,429.89 
AW CU ies iattcscccsereeses 6,847.00 
Charitable Deductions ..- 154.00 
GST Payroll Deductions. ...-33.00 
GST Owing (Refund)......... ++.733.00 
Due Re Duplate Council Fund... 5,076.83 
Due Re Retirees .......sscessesseeees 


Total Current Liabilities .............. 


wes evecessecnencosccocecees: 


Total Liabilities ............csscssesssessseseens savseccssascescesseeees! 481,389.01 


Equity 
Net Assets 


NGiyA S860 tries oo ieceevccceSocsnsseu sootassctcnscnsatesovesttocassins 4,167,690.54 
Surplus ...... wo 129,840.86 
Total Net Assets.. 4,297,531.40 
Total Equity ............ .4,297,531.40 
Liabilities and Equity .........cssssscssscsesssesssesseesesesneensens 4,778,920.41 


~ Eorroriat 


his editorial will touch on many dif- 

| ferent subjects. Although the pre- 

sent administration of Local 222 

may not have the unanimous agreement on 

all its points, we try to reflect on the con- 

sensus of most of our membership. If you 

complain about something and we agree, 
we should say so. 

Example: You told us loud and clear, 
we should conduct all our elections with 
an outside source and we complied. It not 
only eliminated all the appeals, it also 
proved to be much less expensive. 
All it needs now is to be incorpo- 
rated into our bylaws. 

We like the provincial govern- 
ment's reforms on labour laws and 
we are skeptical about the cry from 
the business community. Having 
said that, our own NDP govern- 
ment's many mistakes and broken 
promises will prove to be costly 
come next election. Judging by 
your phone calls and comments, 
we will have a very difficult time 
promoting the NDP. 

We are unanimously opposed 
to any type of discrimination be it 
racial or sexual, but our family val- 
ues will not allow us to have two 
homosexuals be recognized as fam- 
ily. That is what the Human Rights 
Commission ruled on a majority decision a 
few weeks ago. It is one thing to rule 
against discrimination against homosexu- 
als, that is quite correct, but it is stepping 
over the boundaries when they rule homo- 


sexuals should be recognized the same as 
heterosexual married couples. 

We are strongly and vocally opposed 
to the North American Trade Agreement 
which very clearly gives all the major ben- 
efits to the United States. It clearly shows 
that Mulroney and his cronies are hell bent 
on destroying this country. 

There was enough evidence from the 
U.S.A.-Canada agreement how our jobs 
disappeared by the thousand from Canada, 
coast to coast. This new NAFTA will 


T'M NOT AGAINST UNIONS... 


enable the U.S.A. to gain Mexico's cheap 
labour and Canada’s rich resources. You 
hear some rumbles now from the U.S. 
Congress, but wait until the elections are 
over. Regardless who will be the next 
president this NAFTA will be ratified 


Deadline for the next issue of The Oshaworker is: 
Friday, October 16, 1992 
at 4:00 p.m. 


ee 
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because it will definitely benefit the 
United States. 

Finally, we can’t go without a com- 
ment on the leadership of our own organi- 
zation the CAW. On the August 2ist 
weekend, we had our regular Council 
Meeting in Port Elgin. For our leaders to 
invite a life-dedicated separatist, Fernand 
Daoust, was a grave mistake. He spoke 
over an hour on how the Quebec 
Federation of Labour will not rest till 
Quebec completely separates from the rest 
of Canada. He went on to tell us 
that regardless of the votes 
taken across the country and in 
Quebec, they will work towards 
the final goal of separation. His 
speech and our new president's 
recommendation is a matter of 
record and will be in the pub- 
lished minutes. I am not overly 
proud to tell you that the CAW 
voted in majority to allow 
Quebec its self-determination, 
which in short is separation 
from Canada. While your tax 
dollars will be spent to keep 
Canada together, part of your 
dues dollars will be spent on 
"Quebec's self-determination". 

We still remember the 
opening ceremonies for our Port Elgin 
Education Centre when the representative 
of the CAW Quebec Council remained in 
his seat and would not stand up while we 
sang O’Canada, both in English and 
French. As one of the CAW member's 
wife commented, "It does make me sad, 
and I am French”. We are not usually as 
negative about things as we are in this edi- 
torial, but it had to be said. You think 
about these, talk about these and we want 
you to know how we feel. 

What life means to us is determined 
not so much by what life brings to us as by 
the attitude we bring to life; not so much 
by what happens to us, as by our reaction 
to what happens. 


G.M. Pant CyairPerson’s Report 


Contract '93 : 


Pensions = Job Security? 


by John P. Caines 
G.M. Plant Chairperson 


The question of pensions as a number 
one priority will probably have been 
adopted as a number "one" priority at the 
GM Unit held September 17, 1992. Who 
could oppose it? It's like motherhood. 

The question remains. Will this give 
our members job security? The answer to 
some degree is yes. However, in spite of 
the fact there will be approximately 4,000 
people just in Ontario, along with Oshawa 
having the largest majority eligible to 
retire, even if all 4,000 were to take advan- 
tage of the retirement package we hope to 
negotiate next year, we will require more 
to attain job security. With the closure of 
the Scarborough Van Plant, the next gen- 
eration of high technology being brought 
into Oshawa over the next year or So, as 
well as the intended closure of the St. 
Catharines Foundry, we are going to 
require much more to attain job security 
for our members. 

The imports are now eating up 30% or 
more of the domestic market in car sales. 
The net result of this, of course, is that we 
are in the awkward position of building 
less as our share, as well as for Ford and 
Chrysler, is shrinking. This problem is not 
just distinct to Canada, but also affects the 
U.A.W. workers in the U.S. 

This problem has a triple-edged 
sword. The UAW, who is already flexing 
its muscles over outsourcing and the loss 
of jobs is going to fight like hell to ensure 
job security for its members. I think for 
this battle that is brewing, the UAW ought 
to join hands with the CAW in Canada and 
fight this battle jointly. We ought not to be 
fighting GM, Ford or Chrysler to take jobs 
from one another because if we do coun- 
tries like Mexico, Korea and Japan will be 
the winners. Both unions have had their 
differences in the past but I believe there 
are issues like this one where we ought to 
join hands for this battle. This will help 


both of us to achieve more job security for 
both our members and their members as 
well but still retain our independence as 
separate unions. The way I see it we will 
both bargain for jobs for our members, but 
if we are bargaining for the same jobs, one 
of us will come out the loser. We must 
forge ahead with more employability pro- 
grams to give our members a better shot at 
the future. This is a true blue method of 
giving our members real job security. We 
have started this process. Malcolm Slater 
for Skilled Trades and Dean Lindsay for 
Production are putting together a darn 
good program which you will hear more 
about as the weeks pass by. When this pro- 
gram is put together jointly with GM I 
would urge our members to take advantage 
of it. 

Job security very obviously cannot be 
secured by pensions alone. Don't get me 
wrong. It is an important element, it is just 
part of a much broader equation! 


Management by Fear! 


In District #6 the Super in charge of 
production has implemented his warped 
idea of how to handle the workers and the 
union which, of course, is management by 
fear. By implementing his program of 
intimidation and hard-nosed practices, he 
feels he will break the union. Well, Mr. 
Dalby Surround Sound, let me tell you and 
your apostles you are certainly not the 
originator of this belief as there have been 
a few before you who have tried and failed 
just as you will. The last tyrant in the GM 
family book who took your approach that I 
can recall was Mr. Cranston when he was 
superintendent over what is today known 
as Plant 1. He tried all of the things you are 
trying to do to break the union. I urge you 
Dalby Surround Sound (he loves to hear 
workers in pain) to get off it. District 6 
workers have a resilience and reprisal abil- 
ity that will just blow your mind. You will 
never break the union in District 6. Better 
men than you have tried and I want to 


assure you I will be right there with the 
rest of the union reps 100%. We are not 
going to take your inhuman methods any 
more. 


"New Toyota Pickup A 
Good Bet to Win Big 
Market Share" 


This is part of an interesting article 
from the Toronto Star, September 12, 1992 
by Alex Law. It speaks volumes about the 
car market in North America that Toyota 
can be praised for its business acumen 
because it brings out a large pickup, the 
T100, that's been described as underpow- 
ered, bland and generally unexceptional. 
Here's the theory as to why Toyota's so 
smart: 

By attacking a large and profitable 
market that American vehicles have 
always had to themselves, Toyota runs a 
big risk of further irritating U.S. legisla- 
tors, who recently showed their growing 
displeasure with Japan by voting to 
increase significantly the taxes on mini- 
vans. So T100 will arrive in November, 
after the U.S. elections. Apparently Toyota 
figures the truck won't be an issue because 
of that timing. 

The theory goes, if Americans do take 
notice of this truck, it'll be so bland, etc., 
as to seem unthreatening. No one consid- 
ering an American truck would even give 
it a second glance. But there are enough 
buyers around who'll want Toyota's long- 
standing reputation for quality or who 
don't believe the reality of modern domes- 
tic assembly skills, so all available T100's 
will sell, bland or not. 

Then, when the shock has gone and 
North American-built trucks are still sell- 
ing more or less in their same great quanti- 
ties, the T100 will start to bloom. A V-8 
will show up, an extended cab will arrive, 
there'll be upscale options, and so on and 
son on. 


Continued next pagel... 


Continued from previous page 


Sales will start to eat into North 
American numbers, but by then we'll be 
used to seeing large Toyota trucks on the 
street and it'll all seem so unimportant and 
those people who no longer have automo- 
tive assembly jobs in Oshawa and Oakville 
and other North American sites will have 
started new careers in fries management. 

I don't mean to be anti-import here. I 
just want to outline the reality of what's 
going to happen. And if you think this plan 
can't work, remember that it's more or less 
the way Japan Inc. launched itself in North 
America. 


Getting Set for Local 
Negotiations '93 

I hope over the next few months with 
all members of Shop Committee to set in 
place the vehicles to get us through local 
negotiations providing no politics get in 
the way. So that unlike the last set of nego- 
tiations, we will be able to have our local 
negotiations wrapped up when we go to 
the Civic Auditorium for ratification. We 
will be able to properly ratify our agree- 
ment, as well as our Master and Benefit 
agreements, all at the same time. 

I see no reason why this can't be 
achieved as we have some pretty sharp and 
intelligent people on our Shop Committee. 
We just have to get our heads together and 
set everything else aside. The company 
has indicated a willingness to start local 
negotiations early. I guess the only ques- 
tion that remains is do we have the jam to 
do it on behalf of our members. Time will 
tell! 


In Conclusion 


This model year is shaping up to one 
of those years when union reps such as 
myself don't have enough time to get all of 
the things done in a day we would like to 
get done. However, we must strive on as 
there is light at the end of the tunnel. If we 
have overlooked someone's problem, or 
didn't have the time to get back to you, I 
apologize. It was not intentional. We must 
do better. A lot of times union reps don't 
think to thank the members enough for 
their patience and understanding but most 
of all your support. We couldn't survive 
without your support and so clearly I want 


to thank you not just for myself but for all Oshawa jobs of you, the members, for both 
your in-plant reps. you and your families. 
I will conclude my strides fo save the 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 


Confidential CAW Reps 
Lorne Hurren: 579-5497/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howle Kellock: 655-3906 or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/in-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 
any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


by Jerry Smith 
S.U.B. Representative 


All Plants are working and as of 
September 11th, 1992, there are no defi- 
nite dates of further layoffs. Of course, this 
situation could change at any time. Recent 
car sales figures and the continuing reces- 
sion indicate that further layoffs are almost 
a certainty. 

Our governments and other powers 
that be would like to convince us that the 
recession is over, but it seems to be getting 
worse. Unemployment is at an all time 
high and only the most optimistic can see 
light at the end of the tunnel. The recently 
concluded free trade agreement between 
Canada, United States and Mexico will not 
help matters. This agreement effectively 
wipes out any protection that was guaran- 
teed by the Auto Pact and the probable 
result will be the permanent loss of many 
jobs in the Canadian Auto Industry. 

There is a common misconception 
that the laid-off autoworker has it made 
because in addition to unemployment 
insurance, S.U.B. is paid to total 95% of 
his or her normal wages. That sounds good 
but, as we all know, the U.I. and S.U.B. 
that is received by the laid-off autoworker 
is only about 65% of normal pay. That is 
bad enough, but also at this time, due to 
the depleted state of the $.U.B. fund, regu- 
lar S.U.B. is reduced by 20% for those 
with less than 20 years seniority. The reali- 
ty is that although slightly better off than 
other unemployed workers, an autoworker 
is still severely disadvantaged financially 
when laid off. 

By the time you read this, everyone 
who was involved in the layoff following 
the vacation shutdown should have 
received U,]. and S.U.B. payments for the 
period in question. The payments from 
each source will vary according to the 
amount of vacation pay that was received 
by each individual. This is due to the fact 
that the Unemployment Insurance 


Commission allocates your vacation pay at 
your normal weekly rate to the number of 
weeks (surrounding your vacation period 
and vacation pay pay-out) that are neces- 
sary to exhaust your vacation pay. In some 
cases this results in no U.I. benefit payable 
during a layoff week and causes S.U.B. to 
pay the full benefit. 

In any case the total weekly layoff 
benefit received, whether through straight 
S.U.B. or a combination of U.I. and S.U.B. 
should be $509.34 for a single person, or 
$540.23 for a married person with two 
children. This is for someone with a base 
rate of $18.90 per hour, plus $1.15 cost of 
living. Of course, as mentioned previous- 
ly, S.U.B. included in these total is 
reduced by 20% for those with less than 20 
years seniority. Also, the totals are gross 
amounts subject to income tax and other 
deductions resulting in a take-home pay 
that is approximately 60 to 65% of normal 
take-home pay. 

Confusion due to the allocation of 
vacation pay to layoff weeks is unavoid- 
able and expected. If you have any ques- 
tions as to whether or not you received 
your full entitlement, do not hesitate to call 
me. I have been swamped with calls since 
our return to work on August 17, 1992, but 
I will do my best to contact everyone who 
appears on my call sheet. 


U.LC. Overpayments 
and Penalties 

Recently a large number of my calls 
have involved unemployment insurance 
overpayments and penalties. When a U.I. 
Overpayment occurs, # is usually due to an 
error or false statement on a report card, 
but it is only a matter of time before the 
overpayment is revealed. Most companies, 
including General Motors, routinely 
exchange payroll information with the 
Unemployment Insurance Commission 
and it is in this manner that U.I.C. quickly 
discovers when anyone is overpaid. 

The information and answers that you 


submit on your U.I. report cards determine 
what U.I. will be paid to you and that 
information in turn is sent by computer 
tape to General Motors to verify S.U.B. 
payments that have automatically been 
paid to you. If you make a mistake on your 
report card and the information shows that 
you did not receive U.I. benefit for a layoff 
week for which you had received S.U.B., 
then the S.U.B. is set up as an overpay- 
ment and a letter informing of the overpay- 
ment is sent. This letter always brings a 
person forward so that corrections can be 
made. 

Similarly when the U.I. information 
shows that you were paid UI. benefit for a 
week during which you worked, a letter is 
sent to the U.I. Commission informing of 
your eamings for that particular week. At 
the same time as GM sends this earnings 
letter to U.L, a letter is also sent to the 
employee to inform you that it appears that 
you made a mistake on your report card. If 
you receive a letter of this nature, it is 
important that you come forward to correct 
the error. Unfortunately, many of these let- 
ters are ignored and the problem becomes 
much more serious. 

If steps are not taken at this point to 
rectify the problem and repay the overpay- 
ment, it is only a matter of three or four 
weeks before a letter is received from the 
Unemployment Insurance Commission 
asking you why you did not claim the 
earnings in question on your report card. 
This letter is a long legal form that offers 
plenty of space on the back for you to 
explain your error. You are given ten days 
to respond to this letter and you must offer 
a reasonable explanation or you will be 
assessed with a penalty for making a false 
statement on your report card. 

If you fail to respond to the letter, or 
fail to provide a reasonable explanation for 
your error, you will receive two more let- 


Continued next pagel... 


Continued from previous page 


ters. One will inform you of a penalty 
equal to your benefit rate and the other 
will inform you of your overpayment. 
Soon after you will receive a notice from 
Belleville including the total amount of 
overpayment and penalty. If arrangements 
are not made to settle the matter, it will 
ultimately be garnisheed from your wages. 

The system is relentless and fool- 
proof. It is virtually impossible to avoid 
repayment and the penalties are always 
established if you ignore the problem. 

The Unemployment _ Insurance 
Commission has a policy of no penalty if 
you come forward to return an overpay- 
ment. If you wait for them to come after 
you, a penalty is certain. For the first 
offence a penalty equal to your benefit rate 
is established. It is doubled for the second 
offence and tripled for the third offence 
within a six-year period. 

As a union rep it is my duty to try to 
help in these situations, but I am not a 
magician and I do not have a 
magic wand. If you ignore let- 
ters from General Motors or 
U.1.C. that relate to an unem- 
ployment insurance problem, 
it is difficult if not impossible 
to convince the 
Unemployment Insurance 
Commission that your errors 
were innocent mistakes. The 
position of the UJ. 
Commission is that anyone 
who is overpaid realizes that 
they are overpaid and should 
come forward to return the 
money. If someone who is 
overpaid by U.I.C. does not 
come forward and ignores let- 
ters relating to the problem, it 
appears that they are trying to 
avoid repayment. 

Do yourself a favour (and 
me too). Come forward when 
you receive the GM earnings 
letter that tells you that 
appears a mistake has been 
made on your report card. 


by Mike Shields 

S.U.B. Representative , 

and 

Doug Crough 

Altemate S.U.B. Representative 


As we take the time out to write this 
article, it's been four weeks since Plants #1 
and #2 returned from their combined holi- 
days and layoff. We've been extremely 
busy during this time, but most of the 
problems that have been addressed have 
been fixed up. The down side is with only 
two full-time S.U.B. reps in the plant, we 
haven't been able to get to everyone that 
has requested us. With the help of the com- 
mitteepeople throughout the plants, we 
will eventually see that everyone is looked 
after. 


ih 


Without the help of the service reps at 
the Union Hall it would be virtually impos- 
sible to service this membership when it 
comes to mass layoffs of this magnitude. 

We have many busy weeks ahead of 
us before we can put this layoff behind us. 
With your continued patience and the help 
of the service reps and some of the com- 
mitteepeople on the shop floor, we will get 
your problems looked after. 

During this latest layoff, we had the 
added problem of vacation pay allocation. 
We anticipated this would cause us some 
problems and of course we weren't disap- 
pointed. Without the vacation pay alloca- 
tion, I believe this would have been the 
smoothest layoff we've ever had. 

In closing I would like to once again 
remind you not to let your U.I.C. and 
§.U.B. problems slide for 
any prolonged period of 
time. The sooner they are 
looked after the better 
chance of us getting a satis- 
factory resolve. Make sure 
you see your S.U.B. rep or 
service rep as soon as possi- 
ble. 


SERVICE REPRESENTATIVES’ REPORTS 


Placement Madness 


by Dave Thompson 
Service Representative 


Since all the students have left the 
plant, management has again changed the 
rules for placement cases. We now have 
on a weekly basis about 180 who are on 
job search and being paid 90% of their net 
pay, which is approximately $520.00 per 
week. It seems that management is going 
to place the injured workers back in their 
original departments where they were first 
hurt. It will be the responsibility of the 
superintendents to find these workers a 
job. But what will happen is nothing 
because the company is going to have to 
modify job assignments to the workers' 
needs. 

Under Bill 162, if they do not offer 
modified work, the company will face cost 
assessments that will double in Oshawa 


alone and make GM of Oshawa the highest 
rate-payer for W.C.B. in Ontario. I predict 
that if both the company and the union 
don't do something soon on placement 
cases, the bill for 1993 will be around 
$100 million. 

In the months of July and August we 
average at least 550 on W.C.B. per week, 
plus all the placement cases. We were and 
still are completely swamped and I will 
have personally done 100 appeal cases in 
Toronto by November 23, 1992. I wish I 
knew what the answers were, but I don't. I 
don't even think the company does. 

Remember, we are going to start the 
mandatory overtime, which is going to 
produce more injured workers who will 
need modified work. I think that every 
worker's job should be looked at again by 
the Time Study people because we are 


only human and if we don't take that into 
consideration we will all be placement 
cases by 1995. 


Recording Secretary's 
Report 

Around the union we have been busy 
with Lear Seating and Woodbridge Foam. 
Lear looks in good shape for the future, as 
well as Woodbridge Foam with its new 
Surebound system. 

As for Woodbridge, they tried the new 
Mediator's service provided by the 
Minister of Labour on a grievance, and the 
system worked well for the union as we 
won. Jim Nimigon and chairperson Bill 
Donohoe represented the union at the hear- 
ing. They won approximately $500.00. 
This new system also saves the local 
money by avoiding costly arbitration fees. 
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Understanding S & A benefits 


by Al Loyst 
Alternate Service Representative 


Having had the opportunity to act as 
Service Representative at the hall over the 
summer months, I would like to share 
some information that I feel will help the 
membership better understand how to 
avoid being denied either U.I.S., S & A, or 
W.C.B. benefits. 

In this article I will deal withS & A 
benefit. 

(1) If you do not see a doctor on the 
first day that you are not able to report for 
work, your coverage does not start until 
you have been seen by a doctor. 

Example: If you are out of 
province on a holiday and you have an 
accident, or injured yourself on a Monday 


but decide to wait until you return to 
Ontario to see your own doctor on the fol- 
lowing Friday, you will only receive pay- 
ment starting on the Friday. But if you had 
gone to the emergency department of a 
hospital on the Monday and received treat- 
ment then Metropolitan Life would be 
obligated to start payment on the Monday 
when the accident occurred. 

(2) If the injury is not caused by 
what Metropolitan Life terms as an acci- 
dent, you must serve a 7 calendar day 
waiting period before you receive pay- 
ment. 

Example: If your report of the 
accident was to state that your hurt your 
back on Monday helping your neighbour 
move furniture, this is not considered as an 
accident. Therefore you will not receive 


payment for lost time until the following 
Monday. But if you were to report that you 
slipped, tripped or fell helping a neighbour 
move furniture, you would receive pay- 
ment for lost time starting on the Monday 
that the accident occurred. 

The key to being paid from the day of 
the accident is to make sure you correctly 
describe how the accident occurred. 

I would strongly suggest when filling 
out your S & A papers that you contact the 
Benefit Reps, in plant or a service rep at 
the CAW Hall to make sure that your 
description of the accident would entitle 
you to payment from the day of the injury. 

Note: Many of our members have lost 
a week S & A benefits simply because 
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they did not give a detailed description of 
the accident. 

(3) If you spend more than 18 
consecutive hours in the hospital you are 
entitled to S & A payments from the first 
day of your illness, but if you are treated as 
an outpatient and the surgical procedure is 
covered by O.H.I.P. and the O.H.1-P. 
charge is greater than $25.00 you will not 
be paid for the first day you miss work but 
payment would start on the second day 
you missed work. 

Example: If you had surgery and 
spent more than 18 consecutive hours hos- 
pitalized you get paid for the first work 
day you miss. 

If you had surgery to remove planter 
wart from your foot and when treated as an 
outpatient basis you don't get paid for the 
first work day missed, but you would be 
paid for the second day you missed work. 

Please note that if you had wisdom 
teeth or other dental work performed these 
procedures are not covered by O.H.I.P. 
and therefore you would not be paid until 
the sixth day you missed from work. 

(4) If you were injured on a 
Sunday and report to work on Monday and 
then find that the injury is too painful for 
you to stay at work. As long as you leave 
the plant before you have worked three 
hours, Metropolitan Life will pay you for 
the entire day, but if you remain at work 
three hours or longer, Metropolitan Life 
will not pay benefits for the day. 

(5) The independent medical 
officer or as GM refers to them the I.M.O., 
under the terms of the Sick Benefit 
Agreement Metropolitan Life and GM 
have the right to send you to see a suppos- 
edly independent doctor and if he exam- 
ines you and decides that you are fit to 
return to work you have to report to the 
GM doctor the following day as your sick 
benefits will be cut off. In this case it does- 
n't matter if your doctor or specialist says 


you should not return to work the only per- 
son who can oveprule the finding of an 
I.M.O. is the GM Plant doctor. I will 
devote a future article to better understand 
the language of the I.M.O. At this time it is 
suffice to say that if you receive an I.M.O. 
letter in the mail contact your Benefit Rep, 
or Service Reps immediately as holding on 
to your job at GM may depend on it. 

(6) The S & A Extension Form. 
If your doctor fills out your S & A forms 
and puts on them you should return to 
work one month from the time he saw you 
but over the period of this month, your 
injury does not respond to the treatment 
and at the end of the month you still aren't 
fit for work, you must contact theS & A 
office and get extension forms to again be 
filled out by your doctor to cover you for 
the additional time he feels you should be 
off. Failure to do this will result in suspen- 
sion of your benefits. 

The final point I would like to touch 
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on is that if you have served a two-week 
Unemployment Insurance waiting period 
some time in a 51-week period prior to 
your illness or accident and yet are denied 
Metropolitan Life payments for 7 calendar 
days for whatever reason, you can apply 
for and be paid U.I.C. Sick Benefits for 
that week. Be assured I will expand on this 
in a future article, but if you fall in this cat- 
egory please contact your union reps, as it 
could be financially beneficial to you. 

In closing I would like to say that 
some of the politicians from both caucus 
would have you believe that your plant 
Benefits Reps and your Service Reps at the 
hall have soft jobs when they sit and drink 
coffee and play cards all day long. Having 
had an opportunity to work with these gen- 
tlemen I can tell you this is not the case. 

These gentlemen are very knowledge- 
able, hardworking, dedicated unionist, 
who in many cases spend more than their 
8-hour day servicing the membership. If 
you want proof of this just 
drop by the CAW Hall or 
the Benefit Office in the 
plant on any day and see for 
yourself. Having said this I 
would like to take this 
opportunity to thank Gene 
Bergeron, Connie Lockhart 
and Dave Thompson at the 
Hall, and Mike Shields and 
Jerry Smith, the in-plant 
reps for all the help and 
patience they have showed 
me in teaching me how to 
better serve the membership 
of Local 222. I strongly 
believe that if all the elected 
reps were to pull together 
regardless of which caucus 
they belonged to, we would 
be a much stronger and 
more respected local than 
we are today. 


Your Pension 


by Karl H. Zimmermann 
Pension Representative 


On October 1, the last increase in our 
six-year pension agreement becomes 
effective and I will show you three bottom 
lines on 30 and out before age 60. The 
examples are based on 30 years of credited 
service. 

The negotiated amount with 30 or 
more years of credited service up to age 60 
starting on October 1, 1992 is $1,875.00 
per month for a single person that works 
out to $1,534.42 per month, or $354.10 per 
week after taxes. 

For a person who is married but the 
spouse has income and files his/her own 
tax return, that $1,875.00 works out to 
$1,494.58 per month, or $344.90 per week 
after deducting taxes and spouse's option 
cost. 

For a person who is married and 
claims his/her spouse as a dependant for 
tax purposes, that $1,875.00 works out to 
$1,616.71 per month, or $373.09 per 
week. 

In the examples given, I assumed a 
5% spouse's option cost of your basic GM 
pension ($54.75 per month). 

If one has 35 years of credited service, 
the bottom line is even less because the 
spouse's option cost is more, but that 
changes at age 60. At age 60 with 30 or 
more years of credited service, example 

- "C" code (assembler, material handler, 
inspector, etc.) $36.50 X your years (the 
more years the higher your GM basic life- 
time pension) plus your maximum supple- 
ment of $540.00 per month payable until 
age 65 and your Canada Pension reduced 
to your age. At age 65 you lose your GM 
supplement and now are eligible for Old 
Age Security and become eligible for an 
extra tax exemption at that age. 

At the time of writing this article, 
C.O.L.A. adjustments were not available 
to me. For anyone who retired before 
October 1, 1987, they will get $0.85 (85 


cents) X the years of service, less tax and 
spouse's option cost, and most will be 
lucky to see a 4 to 5 dollar increase per 
week of one had 30 or more years of cred- 
ited service. I hope Brother Hargrove 
reads this article, or someone brings it to 
his attention. 

I would like to touch on something 
that took place at the CAW Council 
Meeting on August 21 to 23 in Port Elgin. 
The president of the Quebec Federation of 
Labour, Fernand Daoust, addressed the 
council and stated time and time again, 
“we want a referendum to decide our 
future. Liberal Robert Bourassa should 
allow democracy to prevail and allow 
Quebecers to decide our future. Labour 
and all the popular movement support a 
sovereign Quebec.” He also stated even if 
this referendum, Quebec to be a sovereign 
state, were to be defeated in Quebec, peo- 
ple like him would not rest in their efforts 
until a sovereign Quebec comes a reality. I 
walked out of the assembly hall as I could 
not listen to this any longer. The delegates 
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"I trust you'll find all my loopholes in order." | 2 


applauded Fernand Daoust. This, in my 
opinion, was sick, sick, sick. Brother Buzz 
Hargrove recommended that the people of 
Quebec have a right to self-determination. 
Nothing wrong with that but after the peo- 
ple in Quebec have spoken and opted for 
Canada, Mr. Daoust will not abide by this. 
In his own words he will not rest until 
Quebec is a sovereign state. 

I was upset with the leadership of the 
CAW and with the statement of Brother 
White, President of the C.L.C., in the 
Toronto Star, September 1, 1992, where he 
stated, "Canadians should not be forced to 
approve the deal in a national referendum 
with a gun to their head". Just imagine for 
one minute that Canadians coast to coast 
tured the deal down. What would Quebec 
think? Wouldn't the people of Quebec 
think that Canada does not want us and we 
had better be a sovereign state? Is that 
what Bob White and Buzz Hargrove want? 

Let me quote Brother White once 
more. "And you should be able to express 
yourself without being non-Canadian or 
without people saying 
well, if you don't do 
this, the country is 
going to fall apart.” 
Bob Rae and Audrey 
McLaughlin can sup- 
port the national refer- 
endum and _ show 
Quebec we want them 
to stay in Canada and 
iron out any differ- 
ences. If this national 
referendum is turned 
down, what do you 
think the people of 
Quebec will think? 

On behalf of the 
Executive and all 
members of Local 222 
we wish the following 
long and happy 
retirement. 


General Motors 
Retired Members 


On behalf of the membership and the Executive of Local 222, we 
wish the following a long and happy retirement. 


Name Years of Service Retirement Date 


George T. Atkins 284. sonnsnnessastiienrate ties August 1, 1992 
Ronald L. Boudreau 33.9. c<nnnapsensoetteeneeeenme October 1, 1992 
Norman E. Brown 14 Acetic eee October 1, 1992 
Allan Crosbie 14:6 ...:9ER. coer October 1, 1992 
Clarence E. Dove 304 .... Jee -aceeeeeeees October 1, 1992 
Ernest W. Gillmore 28.2 vassssecse-s oe October 1, 1992 
William E. Huston 27D .esscisess. October 1, 1992 
Charles A. Jackson 30.3 ...sceihe... eee October 1, 1992 
Joseph D. Lunn 30.7 ...2ttiasscnereeeee October 1, 1992 
Earl D. Marco OA: ie RR Pro rity as August 1, 1992 
William B. Marshall 43.7 .....ccst eres October 1, 1992 
Robert McCron 12.3 .secccsorssverereeenreereess October 1, 1992 
Thomas McVey 28.8 ...:+0s00s01ce eee August 1, 1992 
Sandor Nagy. ..siaceasisissadesasiecssctes Dctilialactsutsedvarernamtes 30.2 .....:.1:00 October 1, 1992 
Robert J. O'Brien 30.2 .....cicaere nee October 1, 1992 
George H. Oliver 42.0 ........00:00;o ee July 1, 1992 
Carol A. Reynolds 12.6 ...000-s<08 seem ene June 1, 1992 
Edwin W. Roberts 45:4 oo. ccct ee October 1, 1992 
Joseph F. Schneider 43.5 .....s:nscheneee eee October 1, 1992 
Buddy W. Sellick 30.3 s.cicceeee October 1, 1992 
Harry R. Short 43.2 ...s0.0000 8 eee October 1, 1992 
Jack F. Siebarth 31.2 ..cccssexteans He October 1, 1992 
John Stauf 40.9 ..........sec eee October 1, 1992 
37.5 vcore October 1, 1992 
32.0 ..::::0.0 October 1, 1992 


and congratulations to a Duplate member who has just retired: 
Steve Oleksik 4.7 .....00:0070-4 August 1, 1992 


OsHawa TRANSIT . 


by Gord Vickers 
Chairperson 
Oshawa Transit Unit 


After what seems years in the making, 
Canada has at long last ended the 
Constitutional debate. With days of dia- 
logue and a little backroom arm twisting, 
our elected premier and the prime minis- 
ter, the democratic voice of Canada, have 
finally said together around the bargaining 
table, yes, we agree. The next question 
now, of course, is whether or not the 
Canadian voter in a National Referendum 
on October 26, 1992 will say yes to the 
Constitutional deal. 

I, like many others, have my own feel- 
ings on so-called free votes. When we 
elect a government, the voice of the peo- 
ple, we place them in a position of trust to 
listen to our concerns and act accordingly. 
If they don't, at the next election we can 
always vote them out by means of the 
democratic process, the ballot box. The 
cost and the heartache that is bound to 
occur just isn't worth the price of opening 
up old wounds in a 
National Referendum. 

Our government 
had a mandate and 
should have exercised 
it. This agreement was 
just and fair. It was 
done the Canadian way 
at the bargaining table. 
There were no threats 
of violence or of shoot- 
ing one another to win 
a point like what's hap- 
pening in the old east- 
ern block parties. We 
showed the rest of the 
world how it should be 
done with hard bar- 
gaining. 

Having been at the 
bargaining table, I can 
speak from experience 


of frayed nerves and a lot of necessary 
give and take to make the process work. 
You never walk away from the bargaining 
table feeling like you won all your argu- 
ments. There's always the feeling that 
maybe, if you had done this or that, more 
would have been there if you had just held 
out a little longer. But it's almost always an 
afterthought after the process is finished 
and you have had time to collect your 
thoughts as to what's being done. 

There were no losers leaving the 
Constitutional table, only winners. The 
process worked as it's supposed to. There 
are always going to be the second guessers 
on the sidelines saying that this or that 
should have been done, but put them in the 
same situation and who can Say if ever a 
deal could have been worked out? 

No doubt as the politicians begin the 
debate heated arguments will erupt. The 
kind where friendships can be broken. In 
one corner of the debate will be the sepa- 
Tatists screaming about a sell-out of 
Quebec. And in the same corner most like- 


ly will be the Reform Party fueling the 
flames for the spoils of political gain in the 
next federal election. Each will be scream- 
ing about a sell-out to the other as both 
have a very different vision of Canada. 
One, a Quebec free of Canada, the other, a 
Canada with or without Quebec on their 
terms. In another corner of the debate will 
be the three national political parties trying 
to sell the Constitutional package contents 
that will include reforms of the Senate and 
the Commons, recognition of self-govern- 
ment for our natives, an offer of transfer 
powers to provincial governments in areas 
of immigration and telecommunications, 
and a new partnership between English 
and French-speaking Canadians. The con- 
tents of the rest of the package will be left 
to the courts to interpret, just like a collec- 
tive agreement between a union and an 
employer. There's no such thing as a per- 
fectly-worded agreement. Someone will 
always interpret a clause his or her way to 
say what they want it to say. 

So now the debate begins in earnest, 
and the repercussions of a yes or not 
vote can make or break Canada. Not 
right away, but surely a "no" vote will 
lead to widespread ill-will across the 
country that could begin the process of a 
break-up. It's like turning down a collec- 
tive agreement that your Bargaining 
Committee has recommended for accep- 
tance and which is turned down by the 
membership. It starts the clock ticking 
and is a price I'm not willing to leave to 
chance. I want this country whole as a 
nation and moving forward to other 
things united as Canadians. 

The time is now to get the 
Constitutional package behind us with a 
“yes” vote. Our politicians did their part, 
so now let's do ours. While this deal 
may not be perfect, it's a step in the right 
direction in putting past grievances 
behind us. I hope you will agree with a 
"yes" vote on October 26, 1992. 


by Charlie Shewan 
District # 4 Committeeperson 


As I missed the deadline for the last 
issue, I would like to take this opportunity 
to welcome everyone back from summer 
vacation. I hope everybody had an enjoy- 
able and safe holiday. 

As we start a new product year, one 
hopes the future will be brighter, but as the 
product year may change, it seems that not 
much else does. GM is continuing on their 
relentless crusade to cut down the hourly 
workforce. Bean counters in the corpora- 
tion are never satisfied with the great 
accomplishments of our members. They 
chop jobs and put the burden of producing 
great cars on the rest. I challenge these 
people who feel our workers aren't doing 
enough to go out on the assembly line and 
try to keep up. How long do you think they 
would last? These cuts always seem to be 
to the hourly people while the salaried 
staff remain bloated. Just take a look 
around your department and add up all the 


“IF WE PAY THEM STARVATION WAGES, 
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salary personnel. The company feels that 
one union rep forevery two or three hun- 
dred workers is quite acceptable, but in 
that same committeeperson's zone how 
many members of management are there? 


Working Condition 
Improvements 

Since starting my term as District 
Chairperson, I have had numerous discus- 
sions with your zone committeepeople 
about the different problems they have 
encountered. A lot of these meetings have 
been on the in-house agreements in the dif- 
ferent departments such as job posting and 
reduction agreements. It has become abun- 
dantly clear that there is a need for change. 
The language in the agreements is vague 
and as a result they have been interpreted 
and enforced inconsistently in the different 
zones. 

I, along with the help of your elected 
reps, have begun negotiations with the 
department heads in an effort to improve 
the agreements and clear up the disputes in 


the language. This is a time-consuming 
process as each change must be carefully 
considered, negotiated and agreed to 
through the support and co-operation of all 
the elected reps and especially you, the 
members of District 4. I am confident we 
will be able to make these improvements. 


Focus Buy-Outs 

It is the job of all elected reps to fight 
to retain our members’ jobs, however, this 
is not always possible. If you know of jobs 
that are being eliminated, you should let 
your committeeperson know about them. 


Union Meetings 

After a short break for the summer, 
the General Membership and GM Unit 
meetings at our Union Hall have begun 
once again. The meetings are held on the 
first and third Thursday of each month at 
7:30 p.m. If you can find the time, why not 
come on out and attend. Remember, you 
are the union. 


When you buy 


by John Scanlan 
District #10 Committeeperson 


I would like to be greeting you with 
joy after the summer of 1992, but with the 
weather being so poor and the company's 
decision on how and who was on vacation 
or layoff has left a very bad taste on the 
floor and the membership is not happy 
with these actions. 

Your reps are dealing with grievances 
at the moment, and I don't know where it 
will lead except to say an increase in work- 
load and another issue with the company. 
As usual, the union and myself, in particu- 
lar, forecast these problems with Labour 
Relations far in advance. 


1993 Negotiations 


As you well know, 1993 is our con- 
tract year. Between my experience in 1987 
Negotiations and Pat Blackwoods in 1990, 
I feel we are well versed in the system and 
processes. We feel that due to the compa- 
ny's claims of loss of market share and the 
state of the general economy, they are 
going to take a hard line in terms of pro- 
gression. I am very anxious to start prepar- 
ing within our district as soon as my regu- 
lar duties permit. One of the positive 
points for Skilled Trades to come out of 
the recent controversial overtime memo- 
randums is that the parties will make 
efforts to discuss their issues in advance in 
order to put our local agreement in good 
standing. I have shared my thoughts with 
Pat Blackwood and he is totally supporting 
the progressive moves in our district. 


Grievance Procedure 

I have informed all District #10 
Committeepeople of the times and dates 
for regular 2nd step meetings and will con- 
tinue to hold meetings whenever possible. 
I have taken steps with the top of the house 
to address the number of superintendents I 
have to deal with and attempt to establish a 
regular core group that is going to be con- 
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sistent across the plants with skilled trades 
issues. I feel that if management assigns a 
certain number of people, and not the cur- 
rent 25 superintendents to skilled trades 
issues and grievances, the 2nd and 3rd step 
of the procedure will see some improve- 
ment and the membership will be better 
served faster. 


Changeover 

Both north and south construction 
crews, supplemented by line repair man- 
power and the line repair groups them- 
selves, showed once again that we are the 
most talented, safest and professional 
trades workforce in North America. Well 
done! You make all of us look good. 

In the south plant construction project 
you may have heard or read that we had a 
big fight over outsourcing of body shop 
work. Well the facts are while Pat and 
myself visited Michigan recently, we 
reviewed the process equipment coming 
into the body shop and asked who was 
slated to install it. It was then we found out 
that due to a Stemple Mandate we could 
not work the last two weeks of July and 
some plans were in the works to outsource 
work. At that point myself and Pat 
Blackwood put the company on notice that 
we would not tolerate this action. Mr. 
Novak then told us that he would review 
the situation and report to us at the next 
contractors' meeting. Mr. Novak again told 
us that he was not allowed to work in 
body, collectively the union took the same 
position "No Way”. 

Ted Cordick and Novak personally 
lobbied with upper management and were 
successful in getting the work and putting 
the manpower together for the changeover. 
I have always attended contractors’ meet- 
ings and here is another example of where 
it pays off. In this case there was not a 
major confrontation locally and in fact 
Novak and Cordick supported 49C. 

I am sure if tool and die held their 
own contractors’ meeting they would be 


helpful in keeping "work and jobs”. It is 
unfortunate that the upper management 
with their new concepts, buzz words and 
apparent desire to involve the workers at 
all levels look at the construction business 
and still don't consider us as adding value 
to the car. They should know that the con- 
Struction crews who are usually senior 
trades go to work every day believing they 
are just as valuable as a line repair trade or 
a production workers. The quicker man- 
agement open their eyes to this fact, the 
better for all! 


Elections 


I was the first district to get involved 
with elections under the new and long 
overdue process. It went off with few com- 
plaints and no appeals considering there 
was a run-off and they covered the whole 
south plant. I did put together a list of sug- 
gested changes which I will forward to the 
appropriate people prior to this coming 
March election when the committeepeople 
are up for election. Just on that note you 
can expect to see better than normal ser- 
vice from your reps between now and then 
for obvious reasons. I have already seen 
and heard an increase in demand for me 
from your reps. In fact some of them after 
years are Starting to come to meetings too! 
We expect the same old thing (it must be 
election time) to surface any time now. I 
expect the slanderous paperwork to be at a 
minimum this time, especially in the south 
plant because the politicians who have 
been throwing stones for years are now 
learning how to catch. Either way, the 
membership wins! Although I did not 
agree with the media's portrayal of our 
union or the unruly membership meetings, 
recently it is very clear the people want our 
practices to change and I for one who have 
been trying to unify skilled trades for years 
has got the message. I hope others do too. 
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A look around 


by Dean Lindsay 
District #7 Committeeperson 


My last couple of articles have 
focused on issues that affect working peo- 
ple outside the plant. This article will look 
at the Departments within District #7. 


Department 85 Trim 


The majority of the problems that the 
committeepeople have been dealing with 
are not contractual problems, but mostly 
related to unemployment and S.U.B. prob- 
lems. The federal government changed the 
legislation on vacation pay allocation and 
the receipt of U.I. benefits in 1989. 

This summer was the first time that 
Oshawa had experienced this change since 
the implementation of the law because of 
the layoffs surrounding the vacation shut- 
down. Problems with underpayments and 
overpayments are starting to surface. 

One such problem is the S.U.B. over- 
payment letters sent from the GM benefit 
office. Whenever there is a layoff the 
S.U.B. will be paid an estimate, meaning 
the S.U.B. system will pay what it thinks 
you are entitled to before it receives the 
information from the U.I. office. This 
explains why some people are getting let- 
ters saying they owe anywhere from $2.00 
to $400.00. For example, if the S.U.B. sys- 
tem estimates your rate at $400.00 and 
pays accordingly and then receives infor- 
mation that your rate should be $392.00, 
then automatically an overpayment letter 
is generated to recover $8.00. Most of the 
letters being sent are because of small 
unemployment insurance being received 
along with full S.U.B. benefits. 

If you receive one of these letters, 
inquiries should be directed to hourly ben- 
efits 644-7148 for further information. 

There are a few grievances from the 
Trim Department in the procedure, regard- 
ing job classifications and one grievance 
that was referred back to the second step 
from our last set of fourth steps. Myself, 
along with the committeepeople involved 
will be meeting with the Department Head 
to resolve these grievances in the union's 
favour. 


If you have an, outstanding grievance, 
call your committeeperson to see what step 
of the procedure it is at. 


Department 53 Material 
Handling (Trim) 


There have been a number of people 
retire from the Department and we have 
had some additional people brought into 
the Department through the transfer sys- 
tem. The open jobs have also been filled 
smoothly by way of the use of job posting, 
this giving the most senior driver the 
chance to move to a more preferred job. 

Once again this summer a number of 
our people from production had the oppor- 
tunity to drive lift trucks for the summer 
displacing the student requisitions. I have 
approached management on ways of mak- 
ing it easier for our production people to 
attain licenses so if required they can sup- 
plement the material department during 
straight time hours. 


Department 49 Outside 
Maintenance 


On September 2nd myself and com- 
mitteeperson Chris Buckley held our regu- 
lar working condition meeting for the 
Department. There was a request at the last 
meeting in June that the Chairperson be in 
attendance for the next meeting. It turned 
out to be a good opportunity for Brother 
Caines to become familiar with the prob- 
lems of the Department and the issues that 
should be addressed at the negotiating 
table next September, issues such as out- 
sourcing and rates of pay. 

At the present time, there are also a 
number of grievances out of the 
Department at the third step of the griev- 
ance procedure. I will be speaking to each 
individual grievor on their status. 


Personal Advancement 
Through Education 


Documents 101 and 102 of the Master 
Agreement were part of the last set of 
negotiations and the intent of these letters 
were to find ways to assist people who 
wanted to continue their education and 
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also to provide counselling for their per- 
sonal advancement goals. With the help of 
Robert Isabelle and Associates, there have 
been some discussions on how to see these 
letters materialize. I will be writing more 
on this in future articles. In the meantime, I 
would like to hear from anyone presently 
taking a course through the government or 
other learning centres. 


Labour Day Parade 


On September 7th myself and two 
members of District #7, Committeeperson 
Cec Robinson and Rick Roberts, marched 
in the Labour Day Parade in Toronto. 
There were many unions represented and a 
number of CAW locals. We marched with 
the Scarborough Van Plant brothers and 
sisters of Local 303. 

The theme of this year's parade was 
Jobs and Justice. It was both sad and spe- 
cial because this may be the last parade for 
our brothers and sisters from the Van Plant 
because of the announced closing in May 
1993. I want to personally thank the 
President Rick Fleming and his committee 
for their kind hospitality and for making it 
an enjoyable day. 


Holiday Schedule 


This article was penned after the 
September long weekend. For your infor- 
mation, here are the future holidays to look 
forward to: 


October 12, 1992 Thanksgiving 
December 24, 1992 Christmas 
December 25, 1992 Holiday 
December 28, 1992 Period 


December 29, 1992 
December 30, 1992 
December 31, 1992 


January 1, 1993 
If you wish to reach me in the plant, 


my number is 644-3310, or page me at 
*97-3310. If dialing from outside, use 1- 
800-361-6793, I.D. #3310. Until next 


Why are 
salaried 
employees 
spared? 


by Wayne Bradamore 
Alternate Committeeperson 


Since this is my first attempt at writ- 
ing an article for the Oshaworker, I'll try to 
keep it short. I would like to talk about the 
elimination of jobs in our area and the 
effect it has on all of us. First you have to 
understand that when the company preach- 
es "continuous" improvement, it doesn't 
necessarily mean quality improvement but 
more so "efficiency". In other terms more 
work and less people. Management just 
hides these job cutting programs into qual- 
ity programs, it is easier for the general 
public to swallow and it looks good on 
paper for upper management. 

Second, with these so-called cost-sav- 
ing measures, you would wonder if any 
long-run savings are achieved with slower 
through put and poor quality with every 
job change. I understand in tough times 
belts need to be tightened throughout the 
corporation, but let's have some equality. 

For instance, if hourly line workers 
are being reduced in Department 94 by 10- 
15%, why aren't salary or these special 
hidden jobs reduced by the same percent- 
age? Don't let management fool you even 
when cuts are made in salary, they gener- 
ally are shipped to other departments or 
other hidden areas in the plant. It is no 
secret that one of the main reasons General 
Motors is in dire straits money wise is 
because they are too top heavy with salary 
personnel though the whole system world- 
wide and including Oshawa. We, as mem- 
bers, have to stick together during these 
tough times and prove to management that 
more work doesn't always mean a better 
more efficient plant, but if given "enough 
time" and the "right tools" we can prove to 
be the best plant in the whole corporation. 

If anyone needs to get in contact with 


me my home number is 705-324-3280. 


Corporation 
audits a 
farce 


by Scott Kuyt 
Committeeperson 


Well, the corporation audit is here 
again and it is time to watch the manage- 
ment team hide the truth as best they can. 
This is the time when the people with no 
real jobs go to work. Nesbitt has all his 
minions over in chassis trying to hid all the 
defects that are normally in the car. 

It is quite a show watching one area 
blame the other and one area charging 
their defects to some other area just so in 
the end a superintendent can get an award 
for something that was never accom- 
plished in the first place. 

In a time when GM is trying to win 
back the customer with a quality product, 
the fact is the car in the audit, most times, 
is not the car the customer buys. 

On the average, there is close to 1,000 
cars in final finish with paint and water 
leak defects. These defects are a direct 
result of the cuts in the hourly workers in 
the paint shop. While the repairs pile up 
Nesbitt plans to cut people on the wet 
deck, polish hall and even the paint mix 
room. 

Maybe the cuts in the mix room are to 
help compensate for the $250,000.00 paint 
filter system that never worked and today 
sits idle with no filters in place. You have 
to wonder why systems are not tested first 
and that maybe someone in GM is person- 
ally gaining from the awarding of these 
contracts. . 


66 Overtime 

As the repairs pile up in final finish 
we are again being asked to supplement on 
weekend overtime. We had an agreement 
to send and train people that worked very 
well. The new area manager has seen fit 
not to honour this agreement, and so we 
are presently trying to come up with an 


agreement that is suitable for everyone. 

I was warned by the union reps in 
Hardware that the area manager Cuddy 
could not be trusted and they were correct. 
I urge you not to trust this man in any way. 
They got rid of him out of Hardware 
because he couldn't make his own deci- 
sions and since Nesbitt looks for this qual- 
ity in a manager he couldn't wait to get a 
yes man like Cuddy under him. I suppose 
when you're a little guy you do what you 
have to do to make yourself look the better 
man. 


Transfers 

I understand that transfers should start 
moving, although all departments have 
been toid not to ask for people, but to use 
the people that they have. They intend to 
fill as many openings with the placement 
that are being returned to their home 
departments. We have had a hard time 
finding placement's jobs because our UR 
spends most of his time repairing jobs 
prior to audit. 

Anyone with a question regarding 
transfers put a call in for me right away. I 
hope those of you with transfers go where 
you hope to, but I feel we will lose a lot of 
good people who are just fed up with the 
Paint Shop and the way they have been 
treated. 


Rules for 
us, no 
rules for 
them 


by Ron Carlyle 
Committeeperson and 
G.M. Unit Executive Member 


As you are aware, in Department 94 
we have a job posting agreement. If any- 
one has used this in the last three years you 
probably have noticed a few wrinkles that 
pertain to it. I have stated on several occa- 
sions that this agreement was never prop- 
erly agreed to by both shifts. Thus there 
are quite a few grey areas or loopholes that 
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the company play with. 

Recently the committeepeople and 
district committeepeople have approached 
the superintendent and are trying to 
resolve the grievances and complaints that 
arise with these loopholes. What would be 
the ideal situation would be to write a 
whole new job posting agreement will all 
members present and one all parties could 
live with. I personally would like the job 
posting agreement that our district negoti- 
ated in Department 93 (Paint Shop) have 
as it is probably one of the, not just best, 
but "fairest", Oshawa wide. 


Preferred Salary Hours 

I can't understand why so many salary 
personnel don't have to work on Friday 
afternoons. For instance, I was looking for 
job descriptions and time studies from an 
I.E. Man (Timers) recently on a Thursday 
afternoon. I couldn't find one anywhere (I 
was later told he slipped out for a while). I 
have also been told and witnessed that 
most people working out of the same 
department “don't work Friday's after 
lunch". Imagine that!! 

I guess it's very trying carrying a 1 1/2 
ounce stop watch and 5 ounce clipboard 
around all moming adding work to all the 
line workers. It's great for these people to 
sneak out of their air conditioned, nicely 
furnished, high tech offices and time peo- 
ple to death then gingerly fade away at 
lunch or even sooner. Shouldn't we all be 
blessed with such death defying crippling 
jobs and the sternness hours (don't forget 
they work steady days). 

I hope George Peapples can justify 
this type of nonsense to his people at his 
next Board of Directors meeting. Oh, and 
don't worry. I've also been told that the 
New South Main Office by the lake (the 
swamp) is also fairly vacant Friday after- 
noons. As a matter of fact, there are quite a 
few more parking spaces that are empty 
every day there after lunch. It's no wonder 
they have to build more golf courses 
around Oshawa. If anyone doesn't believe 
me then check for yourselves. 

Why is it these (salary) people never 
get disciplined but the production worker 
would be nailed? Oh yes. It's those double 
standards again that I keep forgetting. One 
set of rules for us and “no” rules for them 


(salary). 
New S & A Comp. Offices 


As some of you are already aware, the 
Workers’ Compensation and Sick & 
Accident Administration has been relocat- 
ed in the Quality Assurance Building on 
Wentworth Street West in Oshawa (build- 
ing east of gate #6). The office hours will 
be open from 8:00 a.m. to 11:30 a.m. and 
from 1:00 p.m. to 4:00 p.m. on "regular" 
working days. The phone number for both 
remain the same for the Regal System 
Body, Paint and Hardware Shops at 644- 
6046. A Metropolitan Life Representative 
should be available during these hours. 

In closing it looks like a possibility of 
more layoffs coming with no confirmed 
dates as of writing this article. If you have 
a leave of absence for a future announced 
layoff and wish to cancel it, make sure you 
get it in writing. 

Also, congratulations to Linda 
Bristow of our zone who came first in 
pledges for the Terry Fox Run. Until later, 
have a good day. 


More 
training Is 
a must 


by Tony Leah 
Committeeperson 

and 

Chris White 

Alternate Committeeperson 


Tony Leah 


As we write this report (Friday, 
September 11), GM is handing out another 
35 indefinite layoff notices. This is even 
more disappointing because we all had 
hoped that the announcement of product 
allocation of 1994 and 1995 would lead to 
more stability in our workforce. 

Obviously upper management at 
General Motors still doesn't understand 
that it is better in the long run to maintain 
the skilled trades workforce. The last years 
have proved that jerking people on and off 
layoff like yo-yo's is not the way to ensure 
"co-operation" and productivity. In addi- 
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tion, there are the problems that are caused 
every time tradespeople from Construction 
are bumped onto Line Repair or vice 
versa. 

All we can advise our zone is: make 
sure you work only within your classifica- 
tion. When some of our members are laid 
off, we all have a responsibility to make 
sure their work is not being done by oth- 
ers. 

Training 

On September 10 we attended the 
Central Maintenance Training Needs 
Committee meeting. Tony Leah made a 
presentation to the Committee on the need 
for more Millwrights to receive training on 
the Theodolite Measuring System. 
Potentially, this could open up new areas 
of work for our tradespeople. 

The Committee confirmed plans to 
include welders in training for the Tin 
Shop's plasma arc pattern cutter. We will 
work to see this happens quickly. We also 
pressed to see that outstanding commit- 
ments for training programs on hoisting 
and rigging, lock-out, substation mainte- 
nance and automation for construction 
electricians are implemented as soon as 
possible. 

Training is critical to our future as 
skilled trades and will always be one of 
our priorities as union reps. It would be 
nice to report that the company agrees 
with us on the importance of training. 
They say they do, but we want them to put 
their money where their mouths are. 
Training for our Department has not been 
advanced by removing one trailer com- 
pletely, and pulling another one out of the 
Training Department to work on the tools 
for 22 weeks out of 37 so far this year. 


Medical Coverage 

For some reason we completely fail to 
understand, GM refuses to have a nurse on 
duty unless 200 or more people are at 
work. As a result, weekend after weekend 
we have dozens of construction trades at 
work with no medical coverage. When 
injuries occur, workers are setent to the 
hospital in a taxi! Recently, a welder 
working in the Truck Plant suffered cuts to 
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his hand. He got it bandaged quickly only 
because Gay Construction was working 
nearby, and they had a first aid kit. We 
don't even have that available. 

How can GM say with any sincerity 
that they care about our safety, but they 
can't afford to pay a day's wages for a 
nurse? They don't seem to have any trou- 
ble scraping up a few dollars for supervi- 
sors, general supervisors, engineers and 
superintendents every weekend. 

The idea of a limit of 200 is utter non- 
sense. Are we less likely to get hurt if only 
175 people are working? GM's policy 
totally ignores the type of work done by 
construction trades, line maintenance and 
tooling. They refuse to consider the extra 
dangers we face or the number of injuries 
we suffer, compared to production work- 
ers. Skilled trades are only about 10% of 
GM's workforce but account for over half 
of fatal injuries. The least they could do is 
to have a nurse on duty when we are at 
work on the weekends. 


Leaders' Overtime 
Agreement 

We have had several meetings with 
49C management to review problems with 
this agreement. By the time you read this 
we should have scheduled meetings with 
all journeymen/journeywomen to hear 
their point of view. This agreement will 
not be renewed unless you, the member- 
ship, support it. 

We have insisted from the beginning 
that whatever agreement we arrive at, the 
tules must be followed. There have been 
too many cases where some members of 
management have decided they could 
“interpret” the agreement as they saw fit. 
No more! 


Grievance 
procedures 


by John Grills 
Committeeperson 


The committeeperson must know the 
grievance procedure thoroughly so that the 
provisions of the agreement are enforced. 
The committeeperson must protect the 
rights and interests of the union members 
they represent. A grievance must involve a 
dispute between the company and the 
union concerning the collective agree- 
ment, laws affecting workers, unfair treat- 
ment of workers by management and past 
practice. The proper wording of a griev- 
ance is very important and it may deter- 
mine whether the case is won or lost. A 


well written grievance will be brief, to the 
point, and contain only the basic facts. 
When a grievance has been filed, there are 
specified time limits set out in the master 
agreement and the committeeperson must 
see that the company replies are within the 
time limits. 

Working Conditions for 


Department #12 


On Thursday, October 8, 1992, there 
will be a meeting to review the working 
condition issues for Department #12. The 
company will be supplying the union with 
sound readings and air sampling for 
Stamping Plant Buildings. A small tryout 
press for New Build has been forecast in 
the Green Sheets, improved die wash facil- 
ities, and installed filters on all drinking 
fountains. In Plastics, the union requested 
a mould cleaning booth, a larger area for 
manufacturing picker heads, and improved 
access for picker changing. If you have 
any Working 
Condition items 
before October 8, 
1992, see your com- 
mitteeperson. 


In Closing 

You have the 
right to protect your 
contractual _ rights 
through your elected 
union representative. 
When your rights are 
abused or infringed 
upon, you have a 
grievance. If you see 
management violat- 
ing any part of our 
contract, let our com- 
mitteeperson know 
as soon as possible. 


ower your 
Payments and Save 


Financing Your New Car 
With AWCU Can Mean Big Savings 
Over Factory Financing 


Compare the two examples below and see the money 
you can save. 


Shopping for a new car or truck can involve more than looking 
at the actual vehicle. With most new car purchases including 
incentives, you'll also need to look at choosing between a 
rebate and low financing arrangements. 


Before you decide which route to go, look at financing with 
your C.U. Choosing the dealer rebate and financing your 
purchase with your C.U. can lower your monthly payments 


and mean big savings. 


Think before you finance. 
AUTO WORKERS CREDIT UNION 


Because it's your money and it's worth saving. 


Call for an appointment. 


322 King Street West, Oshawa 728-5187 
133 King Street East, Bowmanville 623-7818 
5331 Main Street, Orono 983-5561 


Finance Company Credit Union 


48 months Term 48 months 
13,500 Sale Price 13,500 
1,500 Down Payment 1,500 
-------- Rebate 1,000 
12,333* Loan Required 11,000 
5.90 Rate (%) 9.75** 
289.08 Monthly Payment 277.69 
Your Savings 547.68 
* Includes Life Insurance 


ae Rates subject to change without notice. 


Feature Story 


_ Buzz Hargrove 


Following the departure of 
Bob White to the CLC, Buzz 
Hargrove was elected to the post 
of C.A.W. National President. Ina 
recent interview with The | __ 
Oshaworker, Hargrove talked | 
about his visions for the future. 


Will your election change 
the direction of the 
C.A.W.? 

I'm a strong believer in 
social unionism which has | 
been the route we've followed 
since the late 70's and I've been | 
part of all of the decisions on © 
the direction of the union and 
supported them, so there will 
not be any change in the direc- 
tion of the union under my 
leadership. 


You talk about social 
unionism. What does that 
term mean to the members 
on the shop floor? 

Well, it means that a union 
is more than just a commitment 
to collective bargaining. Of 
course, collective bargaining is 
important. It is the most impor- 
tant function of the union 
because it allows us to go to 
our members and say, look 
we've done the job at the bar- 
gaining table now and we now 
need your support in a lot of 
other areas, and social union- 
ism to me means going to the membership and talking to 
them about issues that affect the broader community. The 
issues of unemployment, people who are not as fortunate as 
ourselves to be working, people on welfare, the cutbacks 
that we're faced with today by every level of government 
and their social safety network. Just a whole host of those 
issues, issues of violence against women, we're putting on 


"A union is more than just a 
commitment to collective 
bargaining. Social unionism 
to me means going to the 
membership and talking to 
them about issues that affect 
the broader community.” 


conferences, we're constantly 
doing education material on 
that, human rights issues, the 
importance of unions, of our 
union dealing in all of those 
issues that kind of broaden the 
) understanding of our member- 
ship of what faces us not just 
on the shop floor, but out in 
the broader community as 
well. 


How do you translate all 
of that to the members? 
What do you do to 
motivate them to be 

) involved in those issues 
within their local unions 
and within their 
communities? - 

First of all, we do it by the 
president of the union making 
speeches on the _ issues 
Wherever I go, I try to talk 
about not just the issues of 
immediate concem like collec- 
tive bargaining, but the broad- 
er issues that face us as mem- 
bers of a union and of a broad- 
er community. And then we 
build into our everyday life 
education programs that are 
constantly going on through- 
out our union. 

In some areas we have 
people go into the locals and 
put on an educational, in other 
cases we bring leadership people, or rank and file people 
into the Education Centre in Port Elgin for week-long and 
some cases month-long education programs and then we 
have conferences on every issue. 

We have a leadership meeting every four months. We're 
the only union in the country, in the world, that I know of 
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that does this where we bring our top leadership of our 
union together and the president of the union makes a writ- 
ten report, makes recommendations, and debates all of these 
issues, all of the collective bargaining issues, the plant clo- 
sures that are facing us, the political issues that are facing 
us, unemployment and talk about what we can do to put 
pressure on the government to change direction and try to 
deal with some of these issues. So that's really what we're 
about. We're a union that's involved in not just the shop 
floor lives, but the community lives of our members and 
their families and the communities that they live and work 
in. 

You've said that mergers 
with other unions is an 
important step for the 
C.A.W. Do you feel that 
mergers are absolutely 
necessary, Or can you 
achieve the same kind of 
effect with some kind of 
a social contract or 
agreement with other 
unions who are engaged 
in the same battles? 

My argument on merg- 
ers is not just for the impor- 
tance of the C.A.W., but it's 
important for the labour 
movement and important for 
the progressive movement. 
We have a lot of duplication, 
for example, between unions 


like ourselves and_ the "We have a big debate 
Steelworkers, wae = =publicly about the U.S. 
Machinists, the Rubber 


Workers, a whole host of pri- 
vate sector unions that set up 
different departments to deal 
with issues. .If you had a 
number of those unions all 
under one umbrella you 
could streamline the opera- 
tion, you could put a lot 
more material out, you could 
do a lot more work among 
the members of all of the 
unions and better use the 
resources of our members’ 
dues which is the only 


Canadian." 


customs saying that there's 
not 50% North American 
content in Honda's cars. 
And Michael Wilson and 
them are going to bat for 
Honda, but they never 
mention that less than 10% 
of their content is 


income we have. So I'm saying it's not just good for the 
C.A.W., it's good for workers to have fewer unions and bet- 
ter use the resources we have to prepare us all for the many 
and difficult fights we're going face during the 90's. 


What are your views on how to provide some 
security for your members in Oshawa? 
The fact that G.M. cancelled the layoff and put a prod- 

“uct in there for the '94 model year is a positive sign. But 

ultimately we have to have some rules in place to ensure 

that we have a fair share of investment, both in assembly 

and in parts in Canada. Until that happens, you're going to 

continue with this uncertainty every time there's a model 
that runs out. Let me give an 
example. Lee Iaccoca was in 
Bramalea launching the new LH 
model, which is the new Chrysler 
car that's going to be built in that 
city. Michael Wilson was on the 
podium, along with Premier Bob 
Rae. I was there as well, and I 
said to the audience, here's a clas- 
sic example of what's wrong with 
our auto industry. 

Here's Chrysler announcing a 
major investment, a major com- 
mitment to this country. They 
have about 10% of our market 
and they have about 13,000 
hourly rated jobs and several 
thousand salaried jobs. And the 
Japanese have over 30% of our 
market and they have less than a 
third of the jobs that Chrysler 
has. They have three times the 
market share and only a third of 
the jobs that Chrysler has. The 
Japanese are minor players in our 
economy but they're major play- 
ers in our market. 

I'm talking about the 
Japanese multi-national corpora- 
tions, I'm not taking about the 
Japanese people. And I don't 
blame the Japanese multi-nation- 
als or the Japanese government. I 
blame our government. 

Shame on us for saying to a 
country that closes its borders to 
less than 3% of its market and is 
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supplied by all auto producing 
countries in the world, less 
than 3% of their market comes | 
from outside of Japan. It's low | 
compared to any other country | 
in the world in terms of auto- 
mobile import, yet they have a 
third of our market and their 
government can do nothing. 

It says that's all fine and 
dandy and the discussion 
around the NAFTA where the 
American government is argu- 
ing for 60% North American 
content, our union is arguing 
for 80%, the auto parts indus- 
try in Canada is arguing for 65 
or 70%, the auto majors in the 
U.S. are arguing for around 
60%, and the Canadian gov- 
ernment is arguing for 50%. 
Why? Because they're worried 
about poor old Honda and poor 
old Toyota in Canada that pro- 
duce absolutely nothing in 
Canada They simply assemble 
the parts that they bring in 
from Japan and the U.S. 

We have a big debate pub- 
licly about the U.S. customs 
saying that there's not 50% 
North American content in 
Honda's cars. And Michael 
Wilson and them are going to 
bat for Honda, but they never 
mention that less than 10% of 
their content is Canadian. Very 
little of the product is made or 
produced, it's simply nuts and bolts put together in Canada. 

The European community, for example, has said to the 
Japanese, you can only have 16% of the European market, 
going up from your current 9%, by 1999. You can go to 
16%, but it must include the cars you produce within the 
European community. You can't sell any more than that in 
Europe because they know the Japanese multi-nationals 
will price and knock their companies, they won't allow 
them to do it. 

Yet here, we're so naive. Here we are, a small country 
with very little political clout and not enough political will 
to deal with this kind of question. Remember, a third of our 


example. ' 


"If you don't have somebody 
manfacturing products, if 
you don't have someone 
using the resources that the 
earth produces and turning 
that into manufactured 
goods, then there's nothing 
to support a service-oriented 
economy. Oshawa's a good 


Once you've put those rules 
in place, the Japanese compa- 
nies won't meet those rules, so 
that really means there will be 
less imports from Japanese 
companies, which means 
General Motors will end up 
producing a lot more cars here, 
which means there will be 
more security for the workers, 
not just Plant 2 but Plant 1, and 
Ford, and Chrysler as well. 


Many economists are 
saying that what Canada 
is facing, like the rest of 
the world, is globalization 
and new technologies so 
that the kinds of jobs we 
are looking at aren't the 
traditional jobs we 
thought of before. How 
will this trend affect the 
C.A.W. and the labour 
movement as a whole? 

There is going to be 
growth in service oriented jobs 
_ in the future. But we can't all 
cut one another's hair, and 
shine one another's shoes, and 
do one another's nails. 

If you don't have some- 
body manfacturing products, if 
you don't have someone using the resources that the earth 
produces and turning that into manufactured goods, then 
there's nothing to support a service-oriented economy. 
Oshawa's a good example. When the threat of Plant 2 being 
closed was heavy on the heads of the community, I was in 
Oshawa and every small store I went into, every newsstand 
I went to, the concern with these small business people was, 
don't let us lose Plant 2. They knew that without Plant 2 
their businesses were gone. 

People in the service industries know if you don't have 
all of the other major mainstays of the economy then they 
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can't survive. 


I've always believed that we shouldn't be afraid of high- 
tech. We should welcome the _ 


introduction of new technolo- 
gy. In most of the plants and 
offices where we represen 
workers, people feel more 
confident when they see the 
new tech coming in, because 
they know that this is abou 
the future. This is where we're 
heading. 


The most troublesome | 
thing about it all is that in a & 
period of what people call |* 
globalization, which is the # 


transfer of information around 
the globe, the corporations see 
it as their right and their power 
to put their investment and 


has continued to go up and they now say the solution is to 
” extend free trade to Mexico. They've got the GST. 
Corporate taxes have dropped to a point where they're 


almost paying nothing. They've 


- | got everything and yet the 


country's never been in such a 
mess and we're told we can't 
afford to do anything anymore 


| for people. That's the tragedy I 


see and that's the real test as we 
move through the 90's. 

Until you get the correct 
balance between the different 
sectors, manufacturing vs. ser- 
vice, until that sorts itself out, 


@ we can't accept the argument 


that we have to cut out all of our 
programs. We've got to demand 
as a labour movement, and as a 
progressive movement, that we 
not only can afford it, we have 
an absolute obligation to not 


build their products anywhere /)/) ey ’ve got der egu lation 


in the globe and ship them ° . ‘ . 
any sitar. and privatization. They've 


When we should be reduc- MNRY)) (0M) | LULL) MA 2 BY 
ing work time to share work, 


just stand still but to improve 
on our social commitment. 
There's going to be a much dif- 
} P ferent makeup of the popula- 
a eteadacoPunauiniesepeonll government ue im that we ve ne with oes Sai an 

ki 40 d 50h we wi ve obligation 
cee eitenee eacell owned. They eae ot fi Fee to. And we can do it. Nobody's 


week and 60 in some cases, ° * : ; : 
whe FavernEeing ocho pod! trade with the U.S., which going to convince me we don't 


Te mone ees fey said was going to solve have the resources to do that. 
the real testimony to the fail- ll bl O Political will and the commit- 
ure of the business, the corpo- ail our prootems, Uur ie ae Is one ee 
coca  imaniifacturing is devastated, (iwihmemneatanen 
wing agenda. They've got 1 } can't improve the Dou ny 
deregulation and privatization. anemptoymet it nas and the technology that we've 


f ° had in the last fifteen years, and 
Wome continued to go up and the 
government firm that we've & Pp i say none of that can go to bene- 


owned. They've got free trade MMMLLACLLARX CAML ARLES fit society, it only benefits the 


. : ‘ ions. There is mone 
with the U.S., which they said extend free trade to corporations. | y 
was going to solve all our fi available. You just have to get it 


e ee . 
problems. Our manufacturing Mexico. from the people who control it. 
is devastated, unemployment 
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Conservatives 


Lindsay 


ave Lindsay, C.A.W. Local 222 
D=« Chair at A.G. Simpson Ltd., 
feels strongly about many issues, 
but one thing he knows for sure is that "it's 
imperative that working people right 
across Canada get out and defeat the 
Conservatives" in the next federal election. 
"We've got to get out and stop the big 
business agenda in the next election. That 
goes for not just the Conservatives and the 
Reform, but also for the Liberals." 

A union activist since 1966, Lindsay, 
like many trade unionists, knows that the 
North American Free Trade Agreement 
with the U.S. and Mexico will have an 
even greater impact on the Canadian econ- 
omy than the trade deal with the U.S. 

"I don't know if our company has been 
affected since it's Canadian-owned, but we 
do know what has happened to other com- 
panies. 

"I think people are a little scared of 
the Mexicans and their low wages. We 
just can't compete,” Lindsay says. 

Despite his uncertainty about the 
adverse effects of NAFTA on AG. 
Simpson, Lindsay does know that more 
than 600 people worked at the company a 
couple of years ago. Now only 275 men 
and women are employed there and that 
drop is the result of Ontario's economy. 

Located at the corner of Simcoe Street 
and Wolfe Avenue, A.G. Simpson pro- 
duces bumpers - stamping, nickel and 
chrome plating them. 

Certified with C.A.W. Local 222 in 
June 1989, Lindsay notes that many posi- 
tive changes have occurred since the for- 
mer company union was replaced. 

"The company union didn't have the 
strength. We just didn't have a strong 
union." 

For instance the Unit Chair notes 
regarding health and safety issues, "the 
company union didn't have the ability to 
do it. We didn't have anywhere to go for 
training. There were a lot of problems in 
just enforcing safety regulations. The 
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company union just didn't have the mus- 
cle." > 

But he stresses that since joining the 
C.A.W., union members have received 
health and safety training and are now 
"able to enforce the Safety Act on the 
company. 

"We have the weapons now because 
of education and training. Health and 
safety has improved immensely and, of 
course, the language in the collective 
agreement has helped tremendously.” 


5s 


Dave Lindsay (left) is worried about 
impact of the NAFTA. He Is seen 
above with plant committee 
members Doug Greenwood (also 
standing), Randy Merchant and 
Wayne MacNeil (seated, left to 
right) . 


Although Lindsay points out that the 
A.G. Simpson bargaining unit is still play- 
ing catch-up in wages and benefits, there 
have been substantial improvements such 
as the elimination of progression rates 
whereby an employee would have to wait 
an entire year before receiving the full 
wage rate for a new job. Now, wage rates 
for new jobs kick in after 10 days. 

In addition, a number of smaller clas- 
sifications were eliminated along with 
gaining more medical coverage and a 
Long Term Disability Plan. 

Always involved in the union, 
Lindsay believes that union members 
working at A.G. Simpson are not only 
happy with their improved wages and safe- 
ty, but they are also "more aware of their 
rights and exercise their rights in the 
plant.” 


Worker's voice heard in 


South Stamping Plant 


by Paul Goggan 
CAW Health and Safety Rep. 


On Wednesday, September 2, 1992, 
just minutes before the adjudicator was 
scheduled to hear the CAW Health and 
Safety Appeals from the South Stamping 
Plant, discussions began between the 
lawyer for the Ministry of Labour and the 
CAW Health and Safety Co-Ordinator, 
Moe Kuzyk, and myself, that included 
General Motors’ lawyers and, after several 
hours, an agreement was reached. The 
highlights of the agreement are as follows. 

1. General Motors agrees to 
withdraw their objection to Kelly Leavitt's 
Workers Compensation Claim. In return, 
Paul Goggan and Kelly Leavitt agreed to 
withdraw the charges of reprisal under 
Section 50 of the Health and Safety Act 
filed with the Ontario Labour Relations 
Board. 

2 General Motors agreed to 
report Kelly Leavitt's injury under Section 
51 of the Health and Safety Act. In return, 
the union agreed to withdraw the appeal 
against General Motors of not reporting a 
critical injury. 

3: In the vent we have another 
work refusal caused by fumes in the South 
Stamping Plant, General Motors agrees to 
do a full investigation to a certain cause of 
the fumes. In return for this, the union 
agreed to withdraw the appeal into the 
decision of the Ministry of Labour 
Inspector of not likely to endanger. 

I would like to thank all of the work- 
ers in the South Stamping Plant for sup- 
porting their union representatives while 
awaiting these appeals to be heard. 

I would also like to thank Local 222 
President John Sinclair, Paul Piels, Ron 
Bilcox for their help with these appeals. 
But without CAW members like Kelly 
Leavitt, Cindy Kelly, Roy Steinfield and 
Bernie Bernatzki none of this could have 
happened. This proves that when workers 
stick together and voice their demands, 


General Motors will listen, even South 
Stamping Managentent. 


Change in Representation 

Effective September 8, 1992, the 
union Health and Safety Reps for the 
South Stamping Plant have been changed 
by Chairperson John Caines. The Fab 
Plant Safety Reps will now cover South 
Stamping Plant. 


Work Refusal Appeal 


The Car Plant Health and Safety 
Committees have held a meeting with 
management to try and resolve the prob- 
lem of management violating our mem- 
bers' right to refuse work under Section 43 
of the Health and Safety Act. We are 
expecting an answer from General Motors 
in October. 


Skilled Trades Work 
Refusal 


Several Skilled Trades Reps refused 
to work on July 23, 1992 because of a 
power outage in the South Plant. All the 
Health and Safety Committees in Oshawa 
did an investigation and found 37 pages of 
problems with the Autogates, Tunnels, 
Emergency Lighting, Evacuation 
Procedures in the Battery, Truck and Car 
Plants. 

After several meetings with manage- 
ment, it now looks like everything is going 
to be resolved to the workers’ satisfaction. 


Hazardous Substances 

Ontario Labour Minister Bob 
MacKenzie announced the proposed low- 
ering of exposure limits on more than 100 
hazardous substances used or produced in 
Ontario workplaces. 

Cathy Walker, CAW Director of 
Health and Safety, said this is the first step 
in a process which will review and lower 
limits for as many as 235 substances over 
the next two years. 

New lower limits will lead to substan- 


tial improvements in the protection of 
workers exposed to these substances and 
bring down the incidence of occupational 
illness and deaths among Ontario workers. 


Drug Testing 

Organized labour is ready to fight the 
federal government's employment related 
alcohol and drug testing legislation expect- 
ed in late 1992. The Canadian Labour 
Congress is preparing to challenge the leg- 
islation under the Canadian Charter of 
Rights and Freedoms. In addition to being 
an ineffective measure of impairment, the 
CLC argues that tests are a punitive inva- 
sion of human rights and privacy. 


Executive Pay 

Times are a little tough for the Big 
Three Top Executives: each took a pay cut 
in 1991. GM ex-chairman Robert Stempel 
earned $1.03 million, Ford chairman 
Harold Poling took in $1.14 million, and 
Chrysler chairman Tacocca made almost 
$3 million. 


Telephone 


Iam on Shift Two and my office num- 
ber is 3608 and my beeper number in-plant 
is *97-3608. If you're outside the plant and 
want to get a message to me, call 1-800- 
361-6793 and enter my I.D. number 3608 
and leave your phone number. 

Till next issue, remember, “Safety 
First, Everything Else Second". 


Commirree REPORTS 


by Rick Reid 
Education Committee Secretary 


On Saturday, October 24, and Sunday, 
October 25, the Education Committee, in 
conjunction with the National CAW and 
Local 222, will sponsor an Education 
Weekend for all union members. These 
courses are provided for those who are 
interested in union leadership or those who 
just want to be better informed. 

If you are a member of Local 222, the 
courses are provided free of charge. 
Lunch will be served on Saturday, along 
with wine and cheese at the end of classes. 
This is an excellent opportunity for meet- 
ing other union members. The seminars 
will end around noon on Sunday. 

Jim O'Neil, Secretary-Treasurer of the 
CAW, will be our guest speaker on 
Saturday morning. He may also be able to 
field any questions you may have on union 
matters. 

The cut-off for applications will be 
October 16, 1992. Registration will be 
done at the Union Hall between 8:15 a.m. 
and 8:45 a.m. on Saturday, October 24. 

Besides Paul Goggan and myself, the 
other members of the Education 
Committee are vice-chairperson Lynn 
Argue, Craig Baumgartner, Jim Douglas 
and Brian Wilson. If you have any ques- 
tions, contact anyone of the above. We'll 
be glad to help you. 


Registration 

(1) Please indicate your first and sec- 
ond choice of available workshops. 

(2) The Education Committee 
reserves the right to cancel any workshop 
that has insufficient registrations. 

(3) Please return the completed 
Registration form to any member of the 
Education Committee, to Local 222 Union 
Hall, or address to: Paul Goggan, 
Chairperson, Education Committee, CAW 
Local 222, 1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 


r, 


L Student's Signature 


1. Committeeperson Training 

This course is designed for committeepersons and local union activists. We 
will examine the overall role of the committeeperson with particular attention to 
the grievance procedure, investigation and processing to the arbitration level. 


2. Labour Law 

The aims of the course are: To familiarize the participants with the framework 
of labour law, and the part it plays in Canadian society. To study in some detail 
those areas of labour law with which union activists are confronted or which con- 
strain their activities through class discussion, case studies and small group work. 
Participants will be introduced to the idea of changes in labour law through the dis- 
cussion of the proposed changes to the Ontario Labour Relations Act. 


3. Arbitration 
This course will build upon the knowledge already gained in the basic commit- | 
teeperson training course. We will cover the arbitration process in detail. 


4. Workers' Agenda 


Global competitiveness, concessions, pitting worker against worker isman- | 
agement's latest strategy. This course will look at the effects this has at the bar- 
gaining table, at the workplace and on the political front, we need to understand the | 
strategies that are being put before us in order to set our agenda. 


5. A CAW Women's Leadership Course 


To CAW Women: Do you ever think about getting more involved in the 
union, but just can't imagine juggling work, home and CAW responsibilities? 
Have you got good ideas but don’t think of yourself as an activist or leader? There 
are many other CAW women who feel just like you. Come to our weekend work- 
shop and find out why. 
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pplication Coupon 


Local 222 Labour Education Seminar 


Name 

Address a City i 

Postal Code Phone ( ) 

CAW Local # 1] 

Workshop Number: U 

1st Choice 2nd Choice | 
| 
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by Art Field 

Chairperson 

Political Action Committee and 
Executive Board Member 


1992 Picnic 


The Political Action Committee had a 
booth at the picnic. We had a free draw 
for lawn furniture and gave out pamphlets 
on drug awareness for our retirees. Most 
of our members took part in the picnic. 


C.L.C. Convention 

The CLC Convention was held in 
Vancouver and was a well-attended con- 
vention. There was a tribute to the miners 
who died in the Westray Mine Disaster in 


by Chris White 
Skilled Trades Alternate Health and Safety 
Representative 


I am pleased to announce that the 
National Union has selected me as 
Alternate Skilled Trades Health and Safety 
Rep for GM Oshawa. This position was 
vacated by Andy Elrick who recently 
retired. My duties require me to act as 
Health and Safety Rep whenever Leo 
Kelly is away for any reason. 

During the week of August 24 to 29, I 
had my first opportunity to act in this 
capacity. I discovered a very serious viola- 
tion of the Health and Safety Act by G.M. 
management. 


Tradespeople at Risk 


Our construction electricians were 
recently told to work in an unsafe area. 


Nova Scotia. 

There was a tribute to the out-going 
president, Shirley Carr, for all the work 
she did for the labour movement and wish 
her well in her retirement. ‘ 

Brother Bob White was elected as the 
new president and gave a speech about 
what we are doing for the workers. He 
said that he was going to fight the Tory 
agenda and remind lying Brian of some of 
the things he has promised to the people of 
Canada. 


NDP Convention 

The Ontario NDP held their conven- 
tion in Hamilton in June and your commit- 
tee was in attendance. We passed resolu- 
tions, we met with the cabinet ministers 


The Ministry of Labour inspector had pre- 
viously ordered G.M. to prevent access to 
this area. These orders were not posted in a 
conspicuous place as required by the Act. 
When the job sheet was given by the 
Engineering Department, no copy of the 
order was attached. Therefore neither the 
supervisor nor the tradespeople were 
aware that orders had been issued. What's 
worse, the Engineering Department had 
threatened to assign the work to Line 
Repair on downtime if our Construction 
Department was unable to complete the 
work during production hours! A threat 
designed to get the work done cheaply at 
our tradespeople's expense in regard to 
safety. It is very obvious that some people 
at G.M. do not take our safety very seri- 
ously! 


who outlined some of the things they were 
trying to do. There was a debate on auto 
insurance and we reaffirmed party policy 
that would be put in force in the future. 
We elected our party president, trea- 
surer, executive and members-at-large 
from across Ontario for the next two years. 


Cable TV Program 


Our cable TV program will be starting 
up in September and we will be having a 
program each month. 

The Durham Labour Council will be 
celebrating their 5Oth anniversary in 
November. There will be some high pro- 
file guest speakers and a dinner at the 
Polish Hall. 

See you next issue. 


Some Recommendations 

The Ministry of Labour inspector who 
wrote the order agreed with me that our 
tradespeople should not be jeopardized 
any more than production workers. He 
also agreed with me that the orders should 
have been posted as close as possible to 
the job location. He said the next time he is 
in G.M., he will get into this issue and 
make sure there is a system in place to cor- 
rect this and prevent a similar situation 
from arising again. 

In the meantime, if you suspect a job 
you are given is unsafe, ask the supervisor 
to check if orders from the Ministry have 
been issued. 

If not, and you still feel the job is 
unsafe, call for your Health and Safety 
Rep. Specify the Skilled Trades Health 
and Safety Rep and, of course, you always 
have the right to refuse to do any job that 
you feel is unsafe. 
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by Natalle Halay 
Chairperson 
C.A.W. Women's Committee 


Taking Action to End Violence, 
August 12 to 15, set the stage for our annu- 
al Women's Conference. It seemed to be a 
huge success with 140 women, 25 spouses 
and 57 children attending this year. This is 
the second time the theme of violence has 
been presented. Our guest speakers 
included Marion Boyd, Ministry of 
Community Social Services and Women's 
Issues, Liz Stimpson, Disabled Women's 


Network, Buzz Hargrove, Camille 
Colatosti, Labour Notes, Julie Davis and 
Judy Darcy from CUPE. 


Muck like balancing the power 
between union and management, relation- 
ships need to be balanced on a personal 
level. To end the violence, people first 
have to acknowledge the pain and the 
anger. We need to make this world a safer 
place. 

Often we hear of statistics that alert us 
to the number of women and children that 
are abused, raped or murdered. What is 
just as alarming is that 1 in 7 men are also 
being abused. Abuse does not just have to 
be physical, it can be verbal and psycho- 
logical. What is this society coming to 
when the only answer to disagreement, 
conflict, difference of opinion and who has 
control over whom is violence? 

We are asking victims to solve their 
own problems. Until men and women stop 
raising their hands or using sex to control 
their partners, nothing will change. Could 
it be that those who don't take part in any 
of those actions are still benefiting from 
them? 

Teenagers today are fighting for the 
right to say no to sex while 25 years ago 
our generation was fighting for the right to 
be able to express our sexual feelings. 
Well, baby, we have come a long way, or 
have we? 

Our obligation as parents is to be 


versed in the educational setting. There is 
nothing more violent than a school yard. 
If we don't deal with violence, it won't go 
away. We know. We have left it alone for 
centuries. 

There is much talk about the symp- 
toms of violence, but how do we correct 
the disease? Knowing what is good does 
not always translate to doing good. You 
must teach and do. And that's what consti- 
tutes taking action. 


The New Breed 


Sometimes G.M. in their infinite wis- 
dom changes things that should not be 
changed. In this time of recession, poor 
sales, cut...cut...cut, Save...save...save, 
management has seen fit to promote 6 per 
diem supervisors in the NPS to potential 6 
digit salaries. So much for the 15% reduc- 
tion in white collar employees. 

Now we are to welcome a Vince 
Weidmark to our so-called team. We 
would do well to welcome one less dicta- 
tor. It becomes sad to think that when a 
group that works well together, completes 


Without 'U' and 'I' 


'Union' 


is 


'Non' 


job assignments and has no complaints 
from production has to be read the riot act. 
There must be something wrong, but I 
can't find it. Is the rooster strutting his 
stuff? What really behooves me is that 
GM would want to disrupt something that 
runs so smoothly. Whatever happened to 
that sensitive, caring, let's involve the 
employee attitude. You get much more 
from people by working with people and 
not against them. Right Roger. A little 
less pressure would be nice. A lot of 
potential supervisors ride the tail of a 
shooting star just waiting to be part of the 
galaxy and when they get there they want 
to rule the world. 

I don't often have pleasant things to 
say about per diem foremen, but the one 
we lost was fair, honest, sensitive, treated 
his people with respect, allowed us to do 
our jobs in peace and did his job well. He 
may have had his bad days but we all do. 
Bob Blakney, you will be missed. For me 
there will be no welcome for G.M.'s new 
breed of hero. 


W Women's Committee Local 222 
Presents a 


October 18, 1992 Location: 
from 8:30 a.m. CAW Local 222 Hall, 1425 Phillip 
to 5:00 p.m. Murray Avenue 
Phone: (416) 723-1187 
Registration: 8:00 a.m. 
= 


| Registration Form 


Mail to: CAW Local 222, Women's Committee, 1425 Phillip © 
Murray Ave., Oshawa, Ontario L1J 8L4 

Name: 

Address: 


Telephone: 


|] Gen. Public - Yes/No Organization - Yes/No _ 


| Union - Yes/No Local 


I Childcare - Yes/No No. of Children Ages 


De a ee a 


| C.A.W. Women's Committee 


AVTTENTION ALL MEN, WOMEN AND 
TEENAGERS WITHIN DuriaM REGION, 


Y: are invited to attend our "Women Against Violence Forum’. 


Sponsored by the CAW Women's Committee and endorsed by the 
Executive of Local 222, we are endeavouring to bring together labour, 
outside agencies and the general public to talk about a very important issue 
"Violence Against Women and Children”. 


We all know someone who may be abused and is a victim of violence. This is 
your opportunity to learn 


- how to recognize the signs of violence 


_ what laws protect the victims against violent acts 


_ what the union's position is to violence in the workplace 


_ who to turn to for help and what agencies will respond to crisis situations 


- how to prevent abusive situations: verbal, psychological and physical 


Our guest speaker is Francine Nichols, a victim and a survivor of spousal 
violence. 


Participants Include: CAW National Staff, Peggy Nash, a CAW lawyer, Durham 
Regional Police, Denise House, Crisis Intervention Teams, Higgans House, Out 
Reach Abuse Prevention, Rape Crisis Centre, Theatre Arts Group: 


The forum is opel and free to anyone who wishes to participate. Lunch and 
childcare will be provided for a limited number on a first-come, first-serve 
pasis. We urge yOu to register as early as possible or at least by October 1. A 
ballot box will be made available for those who do not feel comfortable asking 
questions. All participating agencies will display their organizational literature 
in the lobby. Please make copies of this bulletin and circulate within your 
organization, network, union and the community. We will confirm registration. 
For further information, call Natalie at 644-4330. 


by Russ Rak 
Investigator/Trainer 


During the 1987 and 1990 contract 
negotiations, the top leadership of both the 
C.A.W. and G.M. signed contract lan- 
guage which committed both organiza- 
tions to: 

(a) Develop a joint G.M.-C.A.W. 
Human Rights (H.R.s) training program of 
up to three (3) hours for all G.M. employ- 
ees. 

(b) Develop a joint internal company 
and union procedure to resolve H.R.s com- 
plaints “effectively and quickly" in the 
plant. 

This was a project of major propor- 
tions and importance, which required a 
great deal of work and time by the compa- 
ny and the union to put this program 
together. Bulletins were posted in the 
plant asking people interested in becoming 
H.R.s trainers and investigators to submit 
applications. 

After those salaried and hourly people 
who were selected, they all received 40 
hours of training on H.R.s Legislation and 
16 hours on Interactive Teaching 
Techniques. The actual H.R.s training in 
the Oshawa G.M. plants finally started in 
the latter part of November 1991. Up to 
the present date, all employees in the 
Fabrication plant and Truck plant have 
already received their training. However, 
in Car plants #1 and #2, we still have about 
1,300 employees who still have not 
received their H.R.s training. 

Since the start up of car production 
after the vacation shutdown, I have heard 
that some car plant supervisors are allow- 
ing hourly employees to sign statements 
waiving their right to take the 3 hour H.R.s 
training program. 

On Thursday, September 3, 1992, I 
discussed this issue with C.A.W. National 
Representative, Pat Clancy, who was 
responsible for negotiating this program. 
He said that "all G.M. employees, both 


salaried and hourly paid, are required to 
take the joint G.M.-C.A.W. 3-hour H.R.s 
Training Program. There is no waiver 
right, and any company supervisor that is 
promoting that issue, is asking for trouble 
and will be dealt with". - 


H.R.s Complaint Resolve 
Procedure 

After we completed our training to 
function as H.R.s Instructors, I was 
appointed by Plant Chairperson Tom Hoar 
to be the union H.R.s Complaint 
Investigator for the Car plant on #1 Shift 
and Chris Smith was the union investigator 
for the #2 Shift. The company had also 
designated individual salaried investiga- 
tors for the Fabrication plant, the Car plant 
and the Truck plant. 

The procedure is that if a complaint 
cannot be resolved by the supervisor and 
the committeeperson, a formal investiga- 
tion of the complaint is usually requested. 
This is conducted jointly by the appointed 
hourly and salaried investigators, who then 


submit their findings to the Personnel 
Director and Plant Chairperson who 
decide on a resolve based on the joint 
investigation reports. 

The joint internal H.R.s complaint 
resolve procedure states that complaints 
should be resolved within ten working 
days from the time the complaint was reg- 
istered. 

It is this procedure that is now break- 
ing down. Mainly because of the numer- 
ous complaints filed which require joint 
investigation are not being dealt with, 
within the agreed time frame. 

The main reason for this delay is that 
G.M. management has reduced its salaried 
investigators to just one person who is Liz 
Chidley. She is responsible for all com- 
plaint investigations in all the Oshawa 
plants on both shifts. 

There is no way that one team of 
investigators can deal with all the H.R.s 
complaints effectively and quickly! 

And it seems that John Caines, our 
present Plant Chairperson, is not asking 
the company to assign more 
salaried investigators because he 
himself has assigned only one 
hourly investigator, who is Chris 
Smith, to service the entire Car 
plants on both shifts. 

The fact is that unless there 
is an adequate number of investi- 
gators assigned for both shifts, 
the whole G.M.-C.A.W. Internal 
H.R.s, Complaint and Resolve 
Procedure is in danger of being 
undermined. 

So if you have filed an H.R.s 
violation complaint, and it is not 
being resolved within the time 
limits, phone the Plant 
Chairperson and the company 
Personnel Director and ask why 
your complaint is not being dealt 
with "effectively and quickly” as 
agreed to in the Collective 
Agreement. 


Auxitiany #27 


First fall meeting 
well attended 


by Jackle Finn 
President 


Our first meeting of September Ist 
was very well attended. We draped our 
charter in memory of our dear departed 
Sister Anna McMullen who passed away 
July 31st in her 96th year. For everyone 
who had the pleasure of meeting and 
knowing Anna, her memory will be a last- 
ing one and our sympathy goes out to her 
family. 

The winner of our doll draw was 
Chuck Crossen, 41 Centre Street, 
Bowmanville, Ontario. Congratulations. 

Audit report was given by Sister 
Annabelle Cobb and I might add a very 
well detailed report. Also thanks to 
Trustee Betty Clark. 50/50 winner was 
Sister Pilkey who generously donated her 
winnings to New Horizons. 

Recent donations - Durham Save-A- 
Heart $200.00. 


Save-A-Family Plan - $150.00 spon- 
sorship. 

On Friday, November 27, 1992, 
Durham Regional Labour Council are cel- 
ebrating 50 years. We took an 8-page ad 
in souvenir booklet and purchased 10 tick- 
ets at $25.00. 

Tara Fund - $300.00. 

Sister Betty Clark reported on the 
knitting we are doing for Simcoe Hall. If 
you are able to do some knitting, please 
get in touch with Sister Betty or myself. 
Afghan tickets are available from Sisters 
Phyllis Clark and Jean Hoar. Get a book 
or two and sell to your friends. 

Congratulations go out to Sister Kay 
Bradley on her 78th birthday. Kay is one 
Sister Helen 
Rotterman will attend and present our bur- 


of our charter members. 


sary wards at Dr.F.J. Donevan Collegiate. 
Thanks Helen. 


Notice 


Hospitalized or sick for visiting pur- 
poses, please call or in person phone: 
723-1187 (Union Hall) or 728-8600 
(Retirees Centre) 


Local 222, CAW 
Retired Workers Committee 


Don't forget meetings 


by John Redko 
Publicity Committee 
and 

Gord Pilkey 

Recreation Chairperson 


In our September article, I failed to 
mention that our Retirees Chapter 


Membership Meetings are on the second 
Monday of each month. However, a holi- 
day is imminent on that day and the fol- 
lowing Monday becomes our Chapter 


Meeting. 

Yes, Thanksgiving is on October 12, 
so we will move to she following week, 
which is October 19, at 1:00 p.m. in Room 
#1. 

Brother Gord Pilkey, Recreation 
Chairperson, would like people coming to 
the dance to procure their tickets before 
Friday in order that we can see what 
amount of lunch we will be ordering. 

Henry De Wit will be the disc jockey 
for October 16 and November 13, 1992, 


and we will have a live band for 
Christmas, "Rod Craig and_ the 
Tradesmen”, 

It's bad enough with Brother Walls 
and his horseshoes. Now we have Brother 
Peter Rudka (no relation) issuing a chal- 
lenge to all the billiard players with their 
custom-made cues, and he'll use the oldest 
cue stick in the building. Good luck! 

Don't forget the meetings! 


Attention - ball players, hockey 


players and couch potato coaches 


by Gord "Chief" Lindsay | ees. hh hUm@lrlrCUMDSCDMGSC(C‘éaiQ.. U.CUMG MDM =i 


Have you thought about whatyou'e rp. Petirement Course Application 


going to do after the roar of the crowd 
fades away and you can't run around the The CAW has agreed with GM to establish a Pre-Retirement Course 
bases or make that last rush up the ice? designed to assist our members prepared for their retirement. ; 
mon : Your local Pension Committee will be presenting this course consisting of 
I know you're thinking, I'm twenty- four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
five and that's a long way off. Considerations, Legal Matters, Health, Organizing Your Time and Community 
Well, stop and think it's not a long Activities. 
way off. Really the ideal time to start The course is on a voluntary basis, to be attended on your own time. Your 
preparing for retirement is in the 30-35 spouse is encouraged to attend these sessions with you, ‘You are expected to 
year bracket. Any coach will tell you any attend all four sessions. If you would like to participate in this course, please 


; fill out this application form. 
game of baseball or hockey to win takes a 
game plan and pre-planning. 
The CAW and General Motors have 


Please Print 


f Name 
set up a pre-planning plan called "Pre- : 
Retirement Program". We have excellent Serial # 
speakers from our Credit Union, Legal Spouse’s Name 


Services, Canada Pension Plan and our 
own Pension Plan. The qualified speakers 
give you inside important information to 
give you the edge to make retirement as 
happy and smooth as possible. 

We also talk about your home. Will it 


Home Telephone No. 
Dept.# Shift # 
Plant Column # 


Home Address 


ee ee eee eee 


No/Apt.# 
be ready to retire when you do? We talk 
about your hobbies, if any. We let you Street 
know about the extra 2,000 hours per year City Postal Code 
you pick up when you retire. Supervisor’s Name Phone # 
The Pre-Retirement Engram was set yennaURSeerite Age 
up for all you brothers and sisters to get an a + 
early start on retirement. The earlier the Will your Spouse Attend?___———Yes__No 
better. You have heard about "freedom at Have you planned a Retirement Date: Yes No 


55". Well it’s too late when you start at 
"54". 
Please fill out the pre-retirement 


If "Yes" Please Give Approximate Date 
Please return this application to your supervisor for in-plant mailing (SMO 
reception 70-001) or the Union Hall. 


Se Ge We Geo fd 
Ps 


application and get it to your foreman for Pension Reps: Karl Zimmermann - 644-6342 
in-plant mailing. Any questions, please Moe Bryan - 644-1277 i 
call me at 644-1323. If you have any questions regarding the course, please contact: 
Gord "Chief" Lindsay 644-1323 { 
Union Hall 723-1187 


Ss seat Soa Ss “Teel eG 


Truck Plant #2 Ten Pin 


Bowling League 


by Glenn Jeffrey 


The Executive would like to welcome 
everyone back for our 1992-1993 season. 


President: Frank Robillard 
Vice-President: Jeff Martin 
Secretary: Glenn Jeffrey 
Treasurer: Jacques Jacquier 
W.1LB.C. 

Representative: Pat Porter 
September 3 Hilites 
High Singles 


Women: Ruth Maracle, 179; Anna 
Sinclair, 179; Rose Strickland, 178; Nicole 
Pountney, 170; Pat Porter, 167; Pat Porter, 
167; Brenda Stone, 163; Jane Magill, 160 


Results 


September 3, 1992 Standings 


Pinfall with 
Men: Paul Mackey, 254; Don 
Hamilton, 223; Gord Link, 213; Tom ical , sa Her 
Morgan, 213; Glenn Jeffrey, 210; Nick 
Flamminio, 200; Tom Morgan, 200 x ers 3 , : so 
High Triples Fi The Sandbaggers 2 1 0 5 atm 
Women: Pat Porter, 489; Nicole 5, Scam ; ‘ 7 iG 
Pountney, 467; Anna Sinclair, 461; Ruth & Help Wanted 1 2 0 3 905 
Maracle, 452; Rose Strickland, 450 7. Blue Boys 1 2 0 2 2166 
Men: Paul Mackey, 616; Tom 8. Classics 1 2 0 2 2952 
Morgan, 572; Don Hamilton, 563; Gary 9. Snafus 1 2 0 2 2714 
Kirby, 555; Nick Flamminio, 546 10. Wildcats 0 3 0 0 2686 
High Singles i 
Glenn Jeffrey, 543; Jim Cochran, 541; | September 10, 1992 Standings 
Jerry McGee, 529; Gary Davidson, 518; Ww L T Pts 
Randy Sproul, 512; Rick Plume, 511; nae 5 1 0 
: , S 
“eae 2.Silveradoes 5 1 0 
September 10 Hilites 3. Sleepers 4 2 0 
4. Snafus 3 3 0 
High Singles 5. Blue Boys 3 3 0 
Women: Pat Porter, 228; Pat Porter, f sat ool es 4 
188; Anna Sinclair, 176; Nicole Pountney, 8. a ieee 2 4 0 
172; Anna Sinclair, 165 9. ieee 2 4 0 
Men: Bill Spicer, 237; Jacques 10. Wildcats 1 5 0 


Jacquier, 208; Gary Davidson, 202; Norm 
Weales, 201; Jeff Martin, 200 


. i Spicer, 582 Marcinek, 538; Dave Stone, 537; Jim 

High Triples Men: Norm Weales, 579; Jacques Cochran, 533; Glenn Jeffrey, 532; Dieter 

Women: Pat Porter, 559; Anna Jacquier, 568; Gary Kirby, 558; Gary Letz, 516; Wayne Pountney, 512; Bob 
Sinclair, 487; Nicole Pountney, 451; Bill Davidson, 554; Tom Morgan, 538; Randy Harris, 502 


by Kelth Lightizer 


Like most workers in our plant, I read 
the Toronto Sun daily newspaper. Over 
the past few months the business editor has 
been on a crusade against the proposed 
labour reform laws of the Ontario govern- 
ment. She has portrayed the proposed 
laws as everything from the last nail in the 
coffin for Ontario businesses to the down- 
fall of western civilization and claims 
these laws will cost 300,000 to 400,000 
jobs. These facts and figures have no basis 
in reality and I have talked with some 
members of our union who are buying into 
these disturbing ideas. 

Her major beefs against the proposed 
reforms are: if a union votes 60% or more 
in favour of a strike, the company will not 
be able to hire scabs to replace them and if 
someone in a company that is being orga- 
nized signs a union card, management 
won't be able to pressure them into tearing 
it up. 

Study after study has shown trade 


by Russ Rak 


The past soggy summer was not very 
good weather for playing golf, but the 
Kedron Golf course is in the best shape it's 
ever been at this time of the year. 
However, we were fortunate in that we had 
fairly good weather on the days of our 
league tournaments. On August 23rd, we 
had perfect weather for our Members and 
Mates Tournament which is getting more 
popular with our league members each 
year. 
The following members were winners 
of our league tournaments: 


Opening Day - May 3 


Dan Tureski Low Net 58 
Len LeLievre Low Gross 84 


1/4 Point Tournament - June 7 


Dan Tureski Points Winner 33 
Bob Woolley Low Net 62 
Mike Web Low Gross 80 


unionism to be a positive force in the 
workplace and society as a_ whole. 
Political gains like universal Health Care 
and Unemployment Insurance Benefit all 
of society, unionized or not. 

Business leaders warn that because 
unions increase wages fewer consumers 
will buy our produ€t at an increased cost 
and we will price ourselves out of a job. 
Don't be taken in, market demand deter- 
mines the price of a product, not labour 
costs. Increased wages make us better 
consumers, we buy more! This leads to 
more jobs for workers and higher profits 
for companies. 

Business leaders also complain that 
unions lower productivity and cause 
increased tension on the shop floor, but the 
fact is unions go a long way in decreasing 
animosity between workers and manage- 
ment and between workers themselves. 
Seniority rules make the shop a better 
place to work. Who would want to work 
in a plant where the best jobs go to whoev- 
er mows the foreman's lawn or gets his 


Scotty Reid Tournament - July 12 


Jim Robinson Low Net 62 
Rick Ochej Low Gross 76 


Members and Mates 
Tournament - August 23 


Lynn Rak and Lyle Nelson 
Low Net winners 
Natalie Attersley and Len LeLievre 
Low Gross winners 

At the date of writing, the Match-Play 
playoffs have not been concluded yet, and 
we still have the Closing Day Tournament 
to play on September 20th. 

In closing, don't forget about our ban- 
quet and dance which is on Saturday, 
November 7 at the C.A.W. Hall. The tour- 
nament winners will be presented with 
their trophies and prizes at the banquet. 
There is no charge to our league members 
and their partners for this banquet. 

If you are inviting guests, please call 
Dan Tureski at 433-2141 about the cost of 
the tickets. 


coffee in the morning. Because we have a 
union to challenge the decisions of man- 
agement, they make better informed choic- 
es when dealing with workers. In a study 
by two teachers at the Harvard Business 
School published in the book "What 
Unions Do" they claim unions actually 
create better management teams because 
they must take the time to think their 
actions through rather than acting arbitrari- 
ly or impulsively without regard as to how 
it will affect the worker. 

Don't be fooled by the current cam- 
paign being waged against labour reform 
by a non-union paper and non-union busi- 
nesses. Time after time they have shown 
themselves to be concerned only in their 
shareholders’ profits. 

We sometimes take the rights we 
enjoy as workers for granted. These rights 
were obtained only by a long and hard 
fight. Belonging to a union should be the 
right of every worker in our province and 
those who are less fortunate than us need 
both our support and these reforms to old 
labour laws. 


a Ee - - ——s | 


CAW Golf 
League 
Banquet & 
Dance 


Saturday, November 7, 
1992 
at C.A.W. Union Hall 
Music by Disc Jockey 
Door Prizes 


For information call 
Dan Tureski 433-2141 


by Roy Fleming 
Publicity Chairperson 


What do you think? The wild shrubs, 
trees and bushes are more than covered 
with wild fruit and seeds. Is this a sign of a 
cold, bad winter? The hard maples that 
most years do not show seeds are covered 
with seed pods. The white cedars are 
showing more seeds than new growth. The 
high bush cranberries at a distance look a 
perfect red. These cranberries are a won- 
derful winter food supply for the birds. 
The mountain ash with those orange 
berries look to be decorated with these 
berries, more orange than green leaves. 
These orange berries are a wonderful food 
for the robins when they return to be with 
us in the spring. The orange blossom, that 
shrub that will grow almost any place that 
is suitable for growth, are mostly found 
along a creek bank. The wild grapes that 
the partridge will feast on and can be 
picked for jelly or wine. Those terrible 
tasting buckthorn and their purple fruit is 
very poor bird food but a 
wonderful laxative when 
you are in the woods. The 
wild cherries like the pin 
and pit that freeze dry on the 
trees is another wonderful 
winter bird food. The bears 
will tear these down to get 
at the fruit. The coniferous 
trees that show growth early 
in the winter must have a 
sap, for some birds feed on 
the new growth, 

The beech nuts and 
hawthorn trees is winter 
food for the larger birds like 
the jays. Wood ducks will 
also eat the beech nuts 
before they leave their 
ponds in the fall. The green 
grass is always bird feed, 
especially when found 
growing near a stump on the 


edge of the woods. The poplar buds have 
been partridge food forever more, and that 
is where you get the saying the partridge 
were budding. Of course, our feeders are a 
constant and reliable food supply for many 
birds - the cardinals, chickadees and many 
sparrows as well as starlings. 

You probably have a special bush or 
shrub in your garden that the birds like for 
winter cover. I grow a few sunflowers in 
my back garden for the birds to feed on in 
the winter but the squirrels tore them down 
and destroyed them. 

The migration of birds and insects is a 
wonderful sight to behold. We, in this 
area, are blessed by some of the best spots 
to watch the birds migrate to the south. On 
the Lake Ontario shore, especially on one 
of the many cliffs, you can see the ducks in 
formation heading along the water only a 
few feet off the surface of the water. The 
puddle ducks, like mallards, blacks, pin- 
tails, wood ducks and teals, leave first just 
as the leaves are turning. Now that the 
General Motors office conservation area is 


“You DON'T BELIEVE THOSE SILLY RUMORS 
THE UNION ORGANIZERS ARE SPREADING?” 


open for your pleasure, you can stand 
along the lakeshore between the second 
marsh and Darlington Park and watch 
migrating birds for a good month. 

The raptors that migrate overhead, 
mostly on a gentle windy day, can be seen 
flying or gliding overhead. This part of 
migrating birds will start about September 
15 and most of these raptors will have 
passed over by October 15. The Cranberry 
Marsh, Bond Head - Newcastle shore, the 
parking lot at the U.R.G.C. property 
Newcastle, the ridges from Simcoe Street 
to Burketon are all superior spots to watch 
these raptors. Last season 16 different 
species were observed by a team of natu- 
ralists, mostly at the Cranberry Marsh. On 
one day a total of 5236 broad wing hawks 
were counted and only 6357 broad wing 
hawks were counted for the whole season. 

Hawks were the most prevalent with 
turkey vultures, bald eagles and falcons. 
To enjoy this part of bird watching take 
along your bird book, good field glasses 
and a chair. If the weather turns dull and 
still with a little rain 
look in the dead 
trees or posts for 
raptors, just resting 
and waiting for the 
weather to turn 
bright and windy. 

Fishing: If you 
catch an Atlantic 
salmon, the depart- 
ment is very inter- 
ested for they are 
starting an artificial 
Tearing program 
and need your assis- 
tance. Fish entries - 
there are many 
wonderful trophies. 

Trapshooting: 
As long as_ the 
weather co-oper- 
ates, indoor target 
all year. 


Green+Ross’ 


DON'T BUY TIRES UNTIL 
YOU CHECK WITH US! 


I P ick up your PREFERRED CUSTOMER _egiecae 
CARD at your local Union Hall & you'll ag 
receive Special Pricing on Bridgestone, £ 
BF Goodrich, Goodyear, Pirelli, 4 
Uniroyal, Yokohama and other 
name brand tires including the 
Green + Ross House Brand 
and Custom Wheels. 


CAR CARE 


SPECIAL SAVINGS ON 
CAR SERVICE 
Your PREFERRED CUSTOMER CARD entitles 
you fo special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 

& balancing, oil, lube and filter! 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green-+ Ross’ 


534 Ritson Road South, Oshawa 


728-6221 


EYE EX 


eeceeeeece 201 KINGST. W. 
__ FREE (Across from Speedy Muffler) 


PARKING 571-3910 


AMS FULLY ARRANGED 
ALL VISION CARE PLANS 


PROUD TO SERVE 


GM EMPLOYEES 


and 


THEIK FAMILIES 


Talk to us 
for 
Special 
GM Employee Discounts 


140 BOND ST. W 


CHEVROLET © GEO 


OLDSMOBILE ¢ CADILLAC 


(416) 725-6501 
TORONTO (416) 686-1311 
FAX (416) 571-3589 


0 BOX 488 
140 BOND STREET WEST. 
OSHAWA. ONTARIO L1H 7L8 4 


CHEVROLET * OLOSMOBILE {fj FJ caoiuiac + cHewy TRUCKS 
: Y 


FREES 
(AR fH ones. 


~~ GEORGE WESTFALL 
SALES AND LEASING REPRESENTATIVE 


Now that. S$ Sérvice ——___” 


SHOPPE DEDUCTIBLE 
COMPLETE LAB 
ON PREMISES — SAME 
DAY SERVICE ON MOST 
PRESCRIPTIONS 


ACCEPTED 


THe Swap Cotumn 


Deadline for the next issue: 
October 16, 1992 at 4:00 p.m. 


FOR SALE 


1979 Caprice Classic, mechanical- 
ly sound, as is $650. Call: 728- 
0645 evenings. 


1980 Chevrolet Sports Van, 8 pas- 
senger, 3/4 ton, 350, V8, 4-barrell, 
new rad, new starter, new complete 
exhaust system. Call: 668-7555. 


12 Gauge shotgun semi-automatic 
(Rem), antique round oak table, 
electric winch (heavy Guty), Briggs 
& Stratton lawnmower, office desk. 
Call: 416-723-6929. 


Heavy duty industrial sewing 
machine, rulers, thread, straight 
edge, extra bobbin cages, bobbins, 
brackets, lamp, new motor. Call: 
416-725-8764, 


Three bedroom semi on quiet 
northeast Oshawa court, 3 bed- 
room bungalow with in-law apt in 
north Bowmanville, private yard. 
Call: 725-2885. 


Pump and tank set, 1/3 h.p. 
(Jacuzzi motor) good condition, 
price $95. Call: 668-8675. 


Tent trailer, 1973 hardtop with 
awning, sleeps 8, icebox, stove, 
sink and much more, very good 
condition. Call: 723-9894 after 
6:00 p.m. or weekends. 


Trailer hitch for Ford Mustang $35. 
Call: 623-0026. 


Hand-made solid pine rocking hors- 
es $95, kindergarten sets, table 
and 2 chairs $115, pine shelves, 
ei sizes and styles. Call: 725- 


2-Ten speed bikes, like new, 
motorcycle tires, front 120/60 
ZR17, rear 160/60 ZR17, new 
$125, Linder stamp albums new. 
Call: 623-4055. 


1989 Palmaire trailer, Balsam 
Lake, sleeps six, fully furnished, 
curtains, blinds, stereo, antenna, 
rotor, 4-piece bath, deck $33,900, 
or b.o. Call: 416-852-4402 after 
5:00 p.m. 


8" Heavy duty table saw, "Beaver" 
$300 including motor. Call: 728- 
5503. 


1977 VW Rabbit as is for parts, 500 
miles on tires, $200 or best offer. 
Call: 571-0052. 


Colorado blue spruce, white spruce 
trees, cedar trees, good for instant 
hedge. Call: 416-983-5396. 


Floor length purple bridesmaids 
dresses, ladies size 7, girls size 10 
$100 each, fuchsia bridesmaid's 
dress, size 9, matching shoes. 
Call: 623-5018. 


1981 Firebird Formula, ps, pb, air 
cond., V8, 305, good condition 
$2,200, as is. Call: 416-432-7727 
ask for John. 


Child's computer, Talking Whiz Kid, 
complete with 2 programs, $45 or 
best offer. Call: 668-8666 after 
6:00 p.m. 


Changed to gas, selling almond 


Viking electric dryer, excellent con- 
dition $175 or b.o., 2 Tiffany lamp 
shades $50 pair. Call: 579-4323. 


1989 Volkswagen Fox, red, certi- 
fied, 68,000 km, standard, air, 
$4,500. Call: 728-6317. 


Fibreglass cap for full-sized, half- 
ton pick-up, like new, new smoked 
Lund hood tesco for full-sized 
Bee ues refrigerator. Call: 623- 


1988 GMC Conversion camper van 
350 auto, ps/pb, O/S tires, am/fm 
radio, dual batteries, double door, 
fronvrear raised roof, 26,000 km, 
$14,000 or b.o. Call: 723-2706 
evenings only. 


Continued)... 
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_ Ads for the Oshaworker 


Phone number: 


Name: 


1. 2 
6 if. 
11 Fe 
16. 17. 


Please print your ad below: 


ee i i ee a a a 
8. 9. 
as ee 3: 14. 
18. 19. 


Serial No: 


Note: There is a 20 word limit (only), non-business ad, one ad per member. 


Lan ca sc cf et an a fl SS, fa fe in) ND Sem ee cme, 


HE USHAWOFRES 


Lagers, Ales, Stouts, Dry Premlums, Bock, Lights 
Draft machine available « All beer is cold filtered 


B.Y.O.B. 
ee 


Across the Street from C.A.W. Hall 
for Winemakers & Brewers 
Serving Durham Since 1990 
Make a 48 Litre Batch of Beer 
6 cases of 24's 
Ask Somebody « They've Probably Been Here 
Guaranteed Satisfaction or Money Back 
$80.00 6 cases of 24's 
$80.00 23 liters of wine 
Great Tasting - Crystal Clear - Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 


B.Y.O.B. 


Brew your own beer 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


Admiral Optical Company 


375 Bond Street West, 
Oshawa, Ont. L1J 8A2 


579-6411 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER 
KAREN MONGRAW, LICENSED OPTICIAN 


THE OSHAWA 

AND DISTRICT 
CREDIT x 
COUNSELLING Vi 


SERVICE | 10S Recording 


"Guiding People From 
Red To Black” 


eee 


Weddings, Films, Slides, 
172 King St. E., Room 106 Photo to Video 


All Occasions Video Recording 
Please call 


(416) 579-4342 


or leave message 


THE Swap CoLtumn 
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Prehung steel entry door (32°x80") 
$50, portable dishwasher, works 
good $85, black velvet and lace for- 
mal dress, size 9, $75. Call: 623- 
5018. 


1984 Monte Carlo, V8, 305, loaded, 
mint condition, $3,950. Call: 725- 
9590 evenings after 5:00 p.m. 


Wood splicer for sale $800. Call: 
725-5879. 


King-size waterbed, bookcase, mir- 
ror, headboard, rails, sheets, mat- 
vere cover $270, orb.o. Call: 433- 


Glass fireplace door, 28°x38" 
antique brass finish $50, very good 
condition. Call: 725-3773. 


1989 Dodge Dakota Sport 4x4, V6, 
3.9L overdrive, ps, pb, am/fm 
cass., sliding window, tinted glass, 
asking $8,900 or b.o. Call: 987- 
4846. 


3/4 Hp pool pump $150, 18° foot 
round pool winter blanket and solar 
blanket $20 each. Call: 728-4733, 


1986 Chevette, 121,000 km, 4-door 
automatic, good condition, $1,800, 
certified. Call: 725-3773. 


Electric Air furnace, house inter-city 
manf, for A.C. only $100, or b.o. 
Call: 723-3002. 


Electric furnace forced air 60,000 
B.T.U. $150, or best offer. Call: 
579-1439 for more information. 


1987 Dodge Grand Caravan, V6, 
air, am/fm, excellent condition. 
Call: 576-0320. 


1987 Chev. van camper, excellent 
condition, stove, fridge, furnace, 
high top, air, cruise, C.B., am/fm, 
tape deck, awning. Call: 985-9418. 


11.5' Truck camper, fridge, stove, 
oven, furnace, Porta Poti, sleeps 6, 
4 jacks, $1,850 or b.o. Call: 705- 
696-3524. 


TV plumbing electrical equipment, 
tools & parts, contents of cottage 
home, twin beds, mattress, bed- 
ding, tables, lamps, chair, snow- 
blower, lots more, reasonable. 
Call: 725-7859. 


Waterfront Moorefalls, 2 bedroom 
cottage, basement, electric fur- 
nace, drilled well, septic system, 
large lot, access 2 lakes, Hwy 35 
$100,000, or b.o. Call: 705-454- 
2083 or 416-985-2104. 


30.30 Winchester rifle, like new, 
only used twice, $250. FAC 
required, 2-fringed acrylic car blan- 
ket with vinyl case, $35. Call: 725- 
9198. 


Toro 5 h.p. snowblower, electric 
start, 3 fwd, 1 rev, 2 stage $300 or 
b.o., 305 engine with 70,000 km 
best offer. Call: 579-2516 after 


6:00 p.m. weekdays. 


228 cast wheels and P235/60SR15 
radial TA's, summer driven fits $10 
$400. Call: 668-8497. 


1984 Prowler Fleetwood Park 
Model, 35'x12” including two slide- 
outs on treed landscaped lot, deck, 
septic, 30 amps, many extras 
$16,900 or b.o. Call: 571-3590. 


Marine railroad, 40’ of track, electric 
winch, 1 hp, (Naylor), boat trailer 
(Northtrail) up to 20' boat, GVWR 
1521 kg, excellent condition, make 
an offer. Call: 416-683-4564. 


Tractor 48 Ford running good, good 
tires, 3 Ne P.T.O. $1,600, rowing 
marine X7200, $65. Call: 728- 


Home entertainment unit radio, 

honograph, cassette tape, excel- 
ent condition, $250. Call: 416-723- 
8474. 


5th wheel trailer 28° Real Lite 1989 
loaded, excellent condition, paid 
$42,000, asking $20,000. all: 
416-728-0853. 


GM vehicle alarm security system, 
new never used, $80, new headers 
for Chev 350, $50, 350 Turbo 
Chev. trans, $35. Call: 987-3830. 


Gibson electric solid body guitar, 
blonde maple body, 1973 model, 
L6S deluxe, 24 frets., good condi- 
tion, very good action. Call: 576- 
3891. 


1983 Cadillac Eldorado parts, rad 
$50, transmission $275, starter 
$75, brake rotors $10-$15, Calipers 
$20, trunk-lid $150, bumpers $150 


each, Florida car. Call: 434-5925. 


House in Oshawa, no mortgage 
payment till Aug. 1993, over 3,000 
sq. ft., very ideal location, reduced 
to $229,900. Call: 416-728-5571. 


Gun cabinet, hand made, solid oak, 
storage for six guns, locks on all 
doors, almost new, $350. Call: 
728-7974. 


Reg C.K.C. adorable Bichon Frise 
puppies, 2 female, 2 males, vet 
checked with first shots, view any- 
time. Call: 705-786-3288. 


1989 Pontiac 6000 LE, 65,000 km, 
auto, 6 ie air/c, am/fm, ps, pb, 
mint $6,500 as is, $7,000 cert. 
Call: 579-0149. 


Matching yellow bathtub, sink, toi- 
let, white 30” stove best offer, 1978 
Dodge magnum, best offer. Call: 
416-985-9185. 


1985 28° Cimarron trailer on lot, 
sleeps 6, includes full size fridge, 
furnace, deck, shed, TV tower, 
tanks, awning, etc. Call: 435-0249, 


2-storey 4-bedroom home, 2004 
sq. ft., main floor family & laundry, 
central vac., dishwasher, fireplace, 
northwest Oshawa, paved drive- 
way $212,000. Call: 416-725- 
2381. 


Electric toilet Humus HT-80, $125. 
Call: 416-725-4203. 


General freezer 15 cu. ft., chest 
type, excellent running, replaced 
with larger one, older model, $125, 
orb.o. Call: 723-8630. 


Garage and basement sale, any 
weekend, downhill ski boots, 8- 
track stereo, rocking chair, door, 
patio slabs and numerous items. 
Call: 987-4276. 


1978 Coachman truck camper, 
sleeps 6, fridge, stove, double sink, 
bathroom (no shower), hot water 
tank, electric/water hookup, $3,200 
orb.o. Call: 436-5031. 


1980 Honda motorcycle 400 cc, 
good condition, industrial sewing 
machine, quantity variable colour 
tread, also upholstered material. 
Call: 723-0564. 


Ahmic harbour, lot 66x165 with 35° 
fifth wheel trailer, vendor holds 
mortgage $29,900, no down pay- 
ment, 1.2 outboard motor, $200. 
Call: 416-725-8046. 


Potters wheel electric - manual, 
Marenz stereo system with 2 big 
speakers, turntable, tape deck, 
radio, amplifier, smoked glass 
doors, reasonable. Call: 983-9806. 


Beaded crown style bridal head 
piece, excellent condition, $150, 
tirm, 1984 black Camaro Karagr 
rims, excellent condition, must be 
seen. Call: 579-4956. 


305 Chevy engine and transmis- 
sion, must be seen. Call: 576- 
2908. 


15'6" Springbok, 25 h.p. mercury, 
trailer, trolling motor, livewell, 2 bat- 
teries, 2 gas tanks, good wide, 
deep boat, for bass/pickerel. Call: 
416-623-4364. 


Exercise bike, crib/mattress, bar 
bells, weights, 30 volume 
Americana Encyclopedia's's, dou- 
ble red crushed velvet bedspread, 
all like new, Lawnboy powermower. 
Call: 725-0834. 


1988 Vanguard 27' “C” class 
motorhome, 460 Ford tilt, cruise, 
am/fm cassette, both airs genera- 
tor, microwave, TV, 65,000 miles, 
$34,900 or b.o. Call: 623-4330. 


2 Newly machined (once) front 
brake rotors, will fit S-trucks, 
Jimmy, Blazer or medium size GM 
cars, big saving, pair $70. Call: 
725-0707. 


Membership at Crystal Beach 
resort Madoc, Ontario, 18 years 
left, also coast to coast available, 
$4,000. Call: 416-728-8743, 


Matching sofa and chair, brown flo- 
ral $150, also love seat $75. Call: 
782-2518. 


Tires, 2 Sears, all season radials, 
P185/75R14, used 11 months, $50 
each, 14" Ford rim, four bolt pat- 
tern, $20. Call: 579-2978. 


White Maytag washing machine, 


excellent condition $80, coppertone 
Kenmore stove 4 bumers $80, both 
must be seen. Call: 436-8660. 


Craftsman 8 h.p. snowblower elec- 
tric start 4 years old $600, 2 glass 
top lamp tables $40 pair, small 
kitchen table $30. Call: 432-1400. 


Fi atio slabs (12x24) $1 each. 
Cat 193-4866. 


Largo Florida 2-bedroom mobile 
home in excailent condition close to 
all amenities lovely adult park, 
Florida room, newly furnished. 
Call: 723-3987. 


Wedding dress, size 14, multi- 
tiered skirt with lace and sequined 
bodice, must see, head piece also 
available $225. Call: 576-0322. 


Waterbeds, dark oak with mirror, 
frosted glass doors, 6 drawers, king 


size, also pine king-sized, best 
offer. Call: Evenings 433-0517 or 
576-0322. 


1922 Buick Roadmaster _ fully 
loaded, no GST, non-smoker, rear 
wheel drive, low mileage $24,500. 
Call: 728-1796. 


Pair 225-15 tires like new $40, four 
15° GM trim ring new $20, two sets 
15* wire wheel disc $20. Call: 623- 
6487. 


Matching sofa and chair, velvet, 
excellent condition $300. Call: 
725-5135. 


1982 Yamaha 920 Virago, 19,000 
km, new tires, batteries, windshield 
and backrest $1,400 or b.o. or 
trade. Call: 416-983-6193. 


Paint ball gun with amo C02, gog- 
gles, case, used only twice, sell for 
$200 or b.o., was $350 new. Call: 
416-668-7751. 


1981 Olds Delta 88, loaded, as is 
$700 or best offer. Call: 579-6428. 


3 Male cokatiels and cage or will 
trade for male canaries of equal 
value. Call: 728-3150. 


Heavy duty washer Viking, 4-month 
old Kenmore dryer heavy duty, 
good condition, will take $650 the 
pereor will separate. Call: 725- 


1976 Chev 3/4 ton new parts 350 
4-barrel as is $400, seasoned fire- 
wood $65 per cord. Call: 434- 
6123. 


1981 Yamaha RD-350 liquid 
cooked, only 14,000 original miles, 
immaculate condition, $1,200 certi- 
fied. Call: 725-0246. 
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The expert choice. 


CLIFF MILLS MOTORS 


: 
PHONE 436-1500 i" 
<A 266 King St. W. Oshawa : 


RCL THE NEEDS OF YOUR G.M. VEHICLE [ » iil 
MAKE YOUR CHOICE ee 
GENERAL MOTORS PARTS! r 
"THE EXPERT CHOICE" Al 


Before You Buy — Check Our Prices 


@ _fiinils] es 
= |_ PARTS| o 
x 


=J000; 3 


No warnings, threats or promises 
and 
Definitely 


Don't miss out 
on Continuous 
Learning 
Courses/ 
Programs at 
Durham 
College! 


Register by phone: 

1-416-436-1100 

or 1-800-668-5843 

(Have Mastercard or VISA ready) 

or by fax: 1-416-436-9774, 

or in person at 2000 Simcoe St.N., Oshawa, 

or mail to: Registrar's Office, Durham College, 
P.O. Box 385, Oshawa L1H 7L7 


Just our commitment to be of service to you, our 
customer. 
Try us, you'll be satisfied. 
e CHEVROLET OLDSMOBILE 
Sheri 
CADILLAC LIMITED 


For information, or to 


DURHAM obtain a calendar call: 


1800 Kingston Rd. at Brock Rd., 


1-416-576-0210 ext. 507. Pickering, 683-9333 


correecet 
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1990 GMC Tracker S.L.E. 4x4 
automatic, ST-cass, excellent 
shape, $10,700. 1980-81 Pontiac 
Phoenix, 4 cyl, auto for parts $85. 
Call: 576-6355. 


King-size waterbed, pine book- 
case, headboard, complete $100. 
Call: 436-2003. 


Zenith TV console remote $75, 42” 
drop leaf table, 2 chairs $85, dehu- 
midifier $45, photo equipment, 3 
light fixtures. Call: 725-3342. 


Charolais cross heifer, fibreglass 
cap to fit GM full-size pick-up, 1988 
or newer, like new. Call: 623-4268. 


Brand new Craftsman power router 
24000 R.P.M., 100 am, 20 circuit 
panel insert air tight stove, hair 
dryer and chair, very good condi- 
tion. Call: 725-3152. 


1 bar, 2 chairs, black trim walnut 
finish $90, small organ, Hammond 
with bench $500, chest of drawers 
natural $75. Call: 725-8847. 


Electric hot water tank for sale, 
good condition. Call: 416-723- 
6826. 


78 Toyota Celica GT, hatchback, 5- 
speed, needs work, as is, best offer 
takes it. Call: 987-3908 after 5:00 
p.m. 


Propane space heater, needs 
some paint $300 or b.o. Call: 723- 
5921. 


Bedroom furniture, captain's bed 
with mattress, double dresser with 
mirror, nite table, all in good shape, 
asking $150. Call: 579-6323. 


Fender mirror $5, fishnet $10, refill- 
able caulking gun $5, splitphase 
electric motor $10, baseboard 
heater $30, glueing clamp 3/4" $10. 
Call: 728-9834. 


New tires and rim P185/75R14 
$65, 2 daybeds in excellent condi- 
tion $99 each, records 78's and 33 
1/3, 1940 and up to 60's. Call: 725- 
5409. 


1/5 Ton Silverado, like new, every 
option, $13,500, vacuum cleaner 
with B bars, electric stove, A-1 con- 
dition. Call: 725-1937. 


Motor home 1983 GMC Elite, 350, 
pb, bs, roof air, CB radio, roof track, 
ladder, captain chairs, colour TV 
23' sleeps 6, clean, hitch. Call: 
579-0603. 


Dresser with mirror, dining room 
table with 4 chairs, window air con- 
ditioner, chesterfield, | super 
waterbed, single. Call: 725-7975. 


1986 S15 Sierra Classic extenda 
cap, super cap, auto, overdrive, 
am/fm cass, $4,900, 1977 Honda 
750 $600, Franklin wood stove 
$50. Call: 416-987-5027. 


| The HAWUIALY 
Wem 


1991 52 h.p. diesel case interna- 
tional 595 tractor, 2250 quick 
attach loader, special option creep- 
er transmission, mint, 350 hrs, 
$25,000 orb.o. Call: 613-258-2919 
days Paul or 613-258-1112 
avening. 


Matemity clothing, in excellent con- 
dition, sizes 11-12 and 12-14, 
some baby accessories as well. 
Call: 728-2274. 


1990 15 1/2' Skeeter Bass"N"Ski 
boat, 70 h.p., Evinrude trim & tilt, 
EZ loader trailer, new Aug. 91 
$16,000, sacrifice $9,150 or b.o. 
Call: 668-2036 or 723-8794. 


1978 Pontiac Phoenix 305 V8, 2 
door, runs good, body excellent 
169,000 km, needs work to pass 
safety $600 as is, 10 gallon aquari- 
um $40. Call: 728-7680. 


14° Metal shaper, 3 ton chain fall 
1/4 electric motors, machinist tools, 
etc., odds and ends. Call: 416-723- 
5148. 


21‘ Buccaneer sailboat, main sail, 
self-furling job, VHF&CB, front/rear 
pupits, 9.9 deep shaft outboard, 2 
tanks, horn, knotmeter, life jackets, 
$4,500 or b.o. Call: 644-6666 days 
or 986-0758 evenings. 


Duomatic furnace, brand new 
$1,500, burns oil and wood, also oil 
burning space heater with 200 gal. 
tank $25. Call: 416-725-6813. 


Paul Dwyer uniforms size 18 and 
size 20, closet door Louvered fold- 
ing, size 30°x79" $25. Call: 576- 
2518. 


Mossberg 20 gauge 410 coach 
double, Mossberg 12 gauge MOD 
2000, Winchester 20 gauge Mod 
120, Rossi 44 magnum. Call: 416- 
355-3611. 


Quantity new thermopane window's 
plus double hung storms, older 
chest freezer good eo condi- 
tion, you remove, 2 pool ladders 
new. Call: 666-4975. 


Firewood seasoned, mixed hard- 
wood $65, face cord $170 a bush 
cord. Call: 436-1695. 


1986 Motorcycle, Honda, NS 400R, 
18,000 km, solo seat, owners and 
shop manuals, excellent condition 
$3,800 certified. Call: 576-8056. 


1976 Scotty 15' House trailer, good 
condition, light weight 15" wheels 
$2,500, 1969 Triumph motorcycle 
TRJW 250, will run, reasonable 
offer. 725-3074. 


Brown sectional chesterfield, good 
condition $550, Nintendo with 6 
games $150, used dryer, gas 
stove, barbecue $50 each. Call: 
705-324-1680. 


Swivel high back buckets (black) 
powerglide, older Chevelle rims, 
various parts for Acadian 
Beaumont. Call: 728-5619. 


Trailer hitch, reese, class 4 bolt on 
for GM Mini Van $110. Call: 436- 
2003. 


1989 Pontiac 6000 LE very clean 
lady driven, loaded 48,000 km. 
Call: 683-0549. 


1976 Corvette 350 automatic, red, 
ood condition, current appraisal 
for $11,000, will sell for $8,900 cer- 

tified. Call: 986-5045 or 434-0246. 


1982 Motorcycle 650 Yamaha 
Heritage Special only 6,000 miles, 
complete with windshield, backrest, 
carrier, trunk, engine guard $1,400 
orb.o. Call: 416-579-9289. 


Trisha romance prints, framed, 
Fountain of Love, Minding 
Manners, Barnyard Kitties. Call: 
728-1528. 


150 6' pressure treated fence 
boards $85 for all. Call: 435-0901. 


1964 Chev. Corvair, southern car, 
includes parts car, $1,200, 1966 
Chev. Corvair, includes $2,250. 
Call: 723-1340 evenings. 


Wanted new owner, well cared for 
mechanically, needs some body 
work, 98,000 original miles, 1974 
Cougar $750 or best offer. Call: 
263-8691. 


All excellent condition, baby items, 
china cabinet, 1 1/2 wrench, elec- 
tric ice cream maker, antique 
sewing machine/table, truck chas- 
sis hitch. Call: 263-8691. 


Doubledisk‘s cultivator on rubber 
M-H sleigh, runners new and used, 
sheet metal, 12’ farm gate. Call: 
668-8960. 


Firewood for sale oak, maple $160 
per bush cord. Call: 728-1153. 


4-bedroom house, brick, new gas 
furnace, 200 amp, newly decorat- 
ed, very clean, close to downtown. 
Call: 728-1153. 


Washer and dryer, good condition 
$375, 2 tires 205-14 $65, 4 tires 
235-15 $100 all in excellent condi- 
tion. Call: 725-3348. 


Propane beater, workshop, etc., 
$250, also propane heater for fire- 
place $200, excellent condition. 
Call: 416-579-6254. 


New 1130 sq. ft., 3-bedroom bun- 
galow, 3 1/2 acre lot $103,000. 
Picton area, near sandbanks, 
Provincial Park. Call: 416-579- 
7440 or 613-476-4564. 


Sear's Craftsman snowblower in 
good condition, electric start and 
chains, asking $500. Call: 416- 
§79-3383. 


Solid oak chairs $65 each, metal 
desk $25, antique Duncan fife table 
$400, crib & mattress $60. Call: 
434-7143. 


For sale, 1975 Evinrude motor, 15 
H.P. with tank of gas, $750. Call: 
416-885-2305. 


Scenic country building lots 
125'x220' overlooking Pigeon River 
Valley, 15 miles north of 
Bowmanville $49,900 with V.T.B. 
Call: 705-328-1264 


1978 27' Calglass boat, twin 
Mercruiser 110’s 165 H.P., inline-6, 
full kitchen, washroom, sleeps 6, 
over $10,000 in extras, $35,000. 
Call: 416-436-2089. 


4 piece bedroom furniture, good 
quality, $350., 1981 Grand Prix lots 
of good parts or sell whole car. 
Call: 435-0358. 


Westinghouse 30” stove $75., or 
best offer, call after 4 P.M. Call: 
579-1441. 


17' Citation trailer, has stove, 
fridge, washroom, excellent condi- 
tion $2,500. or best offer. Call: 
579-4156 after 7:00 P.M. 


Fibreglass truck cap, fits 1987 and 
older $4785, imitation electric fire- 
place $175, red leather bike suit 
size 12 $150. Call: 725-7979. 


2 Blue cloth and viny! chev can 
bench seats, 2 beige high back 
chev van front seats. Best offer. 
Call: 416-723-6989. 


Wall hangings for baby's room. 
Choose from balloons, ABC's, 
blocks, clouds, suns, $9.95 to 
$14.95. Call: 416-579-0234. 


Ladies new winter coat $35, size 20 
dresses, slacks size 18-20, like 
new man’s navy car coat size 46, 
new $35, beige suit. Call: 725- 
6496. 


Oak gun cabinet, stores five guns 
horizontally, lockable glass doors, 
$325. Call: 725-8527. 


Collectors procelain dolls by artist 
Yolanda Bello and Artisan dolls 
also plates of children by Kuck, 
Zolan, Perez, Mago, etc. Call: 666- 
2338 after 4:30 p.m. 


Kenmore automatic washer and 
dryer $120, 1990 21° lightweight 
travel trailer, elec. brakes, air, 3 
piece bath and more $8,900. Call: 
416-668-6793. 


Two aluminum wheels with snow 
tires, have about 10,000 km, fit 89 
Volkswagon cost $348 will sell for 
$174. Call: 1-705-924-3467. 


1991 Chevy Sprint $5,500, 4-dr, 5- 
spd, AM/FM, cassette 26,000 km. 
Call: 725-5043 after 4:30. 


Baby crib, Whinnie the Pooh, 
brown, $75, infant car seat $20, 
infant 3-pos seat $25. Call: 432- 
1697. 


3 Hives of bees plus all the equip- 
ment. Call: 436-2521. 
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Right here for you! Right in the heart 


GM territory 


GM family program available 
Call or come in for details 


SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 
SAAB 900 & 9000 MODELS 


980 Kingston Road 
Pickering, Ontario 


839-6159 


***WE DON'T SELL YOU A CAR — 
WE HELP YOU BUY A CAR*** 


eiiimills 


266 King St. W. Oshawa, Ontario 
436-1500 


WARNING 


GM Employees and Siblings | 
YOU MAY NOT BE GETTING ENOUGH 
$$$ FOR YOUR TRADE 
Also 
Special Employee Financing 
Special Employee Discount 


Chevrolet — Geo — Oldsmobile Ltd. 


GUS BROWN 
PONTIAC BUICK 


Corvette Convertible 


N22 427-2500 


1201 Dundas Street East 668-5846 
Toronto lines 686-1566 & 686-1567 


425 Bayly St. W. (at Westney) Ajax, Ont. 


NIGHT SERVICE AND PARTS TILL 2:00 AM 
MONDAY - THURSDAY 


THe Swar Cotumn 


Continued 


72 Impala custom, classic, good 
condition, 6 chairs & table set, 4'x4' 
grate white coated fencing, best 
offer. Call: 723-3197. 


Admiral fridge, frostfree, 16 cu. in., 
GE stove, self-cleaning 24", 3 yrs 
old, white, $600. Call: 1-416-373- 
0422. 


Air conditioner 5,000 BTU, $170. 
Call: 723-0431. 


Mi aeee a6 San ane te etn da 


. 


eV pickup 
$7,500, firm. Call: 434-2978. 


1989 14° fibreglass boat, 1990 
20hp Johnson motor, 1991 trailer 
$3,900, firm. Call: 416-728-0538 or 
705-728-0538 between 4-6 p.m. 


Oshaworker 
Advertisers 


1986 Polaris 600 LE ported, jetted 
pro 5 pipes, studs, deluxe plastic 
skis, excellent condition and double 
trailer, bargain $3,500 firm. Call: 
416-623-4035. 


1956 Mercury pick-up V8, automat- 
ic, power brakes, 2-tone green, 
brown interior, bucket seats, fin- 
ished ready to drive $17,000. Call: 
705-944-5715. 


Old wood dresser, 4 drawer with 
round mirror $95, white hanging 
cabinet with glass doors $85. Call: 
725-5329. 


1974 Starcraft hardtop camper, 
new tires $600. Call: 579-5835. 


1975 Ford pick-up 3/4 ton $1,300, 
baby 3 shelf change table $55, 
walker, car seat, tractor $10, coach 
& chair $75. Call: 725-5329. 


Cockapoo and poodle puppies, 
blacks/blonds, vet checked, nee- 
dled, non-allergic $200 up, also 
stud service available for poodles. 
Call: 416-263-2967. 


1968 Trojan Cruiser covered slip 
until May 93 survey $8,500 or trade 
for motor home, 1982 Suzuki 400 
a pen certify $800. Call: 728- 


30” white stove, good condition 
$100. Call: 725-7833. 


1984 Fiero, white, a/c, low miles, 
new tires, motor, $3,500, or b.o. as 
is. Call: 576-0586 weekdays 8-5. 


B&W 19" TV $20. Record hassock 
and cases, cassette cases, 8 track 
recorder and player, low prices. 


Call: 576-9162. 


300' 4 acre waterfront property on 
Madawaska River close to Bark 
Lake & surrounding crown land, 
excellent fishing & hunting. Call: 
613-474-2031. 


1979 24 1/2' trailer, sleeps 7, Ai 
condition, 10'x20' deck, shed, 
B.B.Q., new tanks, 1985 Ford 
Escort $500, 79 Grand Prix A1 con- 
dition, $900. Call: 576-8333. 


Hunters English fox hounds, all 
shots, vet approved, born July, 
ready to go, quality pup, $120. 
Call: 263-8969 Enniskillen. 


84 Plymouth horizon wrecking car, 


many good parts. Call: 436-2380. 


Firewood - beech, sugar maple, 
dried two seasons $65 a face cord, 
colonial sofa and chair excellent 
condition $400. Call: 571-2003. 


Brand new queen size waterbed 
mattress, new $50, will take $30, 
still in box also QMI specialty lubri- 
cants available. Call: 623-1510. 


Wooden crib with mattress and 
matching change table, oak 
microwave stand, Fisher Price 
baby monitor, A1 condition. Call: 
§76-1440. 


1983 Renault Alliance, new a/s 
tires $400, Remington 870 
Wingmaster 30° vent-rib w/deer 
barrel, like new $500, leave mes- 
sage. Call: 416-428-3967. 


1980 301 Turbo trans am, p/b, 
auto, p/s, air, p/w, tinted windows, 
asking $2,300, 1985 4-dr Ford 
Escort 43,000 km asking $1,800. 
Call: 433-0646. 


Pentax Zoom 90 Camera 35mm, 
motorized film advance and rewind, 
auto focus, littie used, case includ- 
ed $225. Call: 571-0682. 


Ladies Splitkein x-country skis, 73”, 
poles, boots size 7 1/2, never used 
$80, CCM 2000 exercise bike $50. 
Call: 576-6870. 


Four good used 205 75 15” tires. 
Call: 623-7158. 


Man's 15 speed mountain bike $75, 
scub tank $150, Kenmore refrigera- 
tor $350, Lowry organ $200, 
sh piano $250. Call: 728- 


Snowblower and set of chains to fit 
212 or 214 John Deere garden 
tractor, like new. Call: 705-953- 
9653. 


Bobby Orr posters size 24'x36". 
Call: 728-9359. 


6-piece maple kitchen nook set 

$550, wedding dress, brocade, size 
14, $450, bridesmaid dress, dark 

year size 16, $150. Call: 416- 
23-3676. 


One set of concrete double wash 
tubs and stand, 2 trailer hitches 
reese style. Call: 576-6604. 


Stove 30" harvest gold, Kenmore, 
$100, new condition, N.S.A. water 
filters new must clear stock, $125. 
Call: 623-1768. 


FOR RENT 


Indoor and outdoor storage for 
cars, boats, campers, etc., very 
reasonable rates. North Oshawa 
location. Call: 725-4414. 


Florida Vacation Rental. Mobile 
home, furnished, air cond., heated 
pools, hot tub, tennis, near beach- 
es, golf, shopping. Call: 434-9740. 


Mobile home, Broadento, Florida, 1 
bdrm, Oct., Nov., Dec., utilities 
included. Call: 434-8107. 


Clean, modern, bachelor apart- 
ment, central air, Oshawa, private, 
upper level of home, close to GM 
north, laundry, backyard, $450. 
Call: 725-1904. 


6 room house for rent, fenced yard, 
private drive, full basement, rea- 
sonable for working people, first 
i ae Call: 649-3875 or 649- 


New 1 bdrm basement apt, sepa- 
rate entrance, heat, hydro, parking 
included, suitable for single occu- 
pancy, non-smoker, $385/month. 
Call: 723-5545. 


Interested in a week away every 
year? Any week? Lake Tahoe, 

lorida, St. Marten, Puerta Plata, 2 
bdrm (6-8 people). Call: 666-2338 
after 4:30 p.m. 


Indoor storage for boats, trailers, 
cars, etc., 20 min., from Oshawa, 
just off hwy 57, reasonable rates. 
Call: 416-728-5571. 


Florida home, Port Charlotte area, 
2 bedrms, 2 baths, in adult park. 
Call: 668-4872. 


Storage for cars, boats, trailers, 
etc. Call: 263-8885 or 436-2592 
Hampton. 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone 
befrienders. Available 24 hours a 
day. Call: 433-1121 or 985-3434. 


Daycare available in my home, 
receipts, reasonable rates, reliable, 
fenced yard, pediatric, nursing 
background. 7 a.m. - 6 p.m. any 
age. Call: 434-1989. 


WANTED 


Outboard motors for parts or 
restoration projects, parts avail- 
able, nothing over 50 HP. Call: 
433-7849 after 5 p.m. 


John Deere garden tractor, older 
model, 200 series or 110, 112, bas- 
ket or any condition, must be rea- 
sonable, Call: 416-579-9929. 


Machinery handbook new or old 
edition. Call: 416-668-7751. 


Wanted, children's bunk beds, 
child's hockey helmet size 6-7, 
white fridge in good condition. Call 
Debbie: 576-1440. 


Selkirk chimney, 7* diameter. Call: 
579-1622. 


Propane fridge in good working 
order, also curtain rods and acces- 
sories to fit bath tub with feet. Call: 
723-5921. 


Moose and deer hunters interested 
in joining a group Muskoka. 
Lodging and meals available if 
interested. Call: 705-645-3711. 


Jacuzzi spa 1-3 years old to seat 3- 
4 persons, will pay $1,000. Call: 
416-885-1663 Bob. 


Patio slabs. Will remove free. Call: 
571-6626. 


Wanted to buy used men's pone 
equipment in good condition. Call: 
721-1763. 


CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Third class postage paid In cash at Ottawa. Ont. Aeturn guaranteed al 1425 Phillip Murray Avenue, Oshawa, Ontario 11J 8L4 


MO0197 

Oshawa Public Library 

65 Bagot St 
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